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11 T l no; HAN 1> OF TJ!Jo: l)lLIGENT •••• " 

"And h e that overcometh and l<eepeth my works unto t J1 e 
end, to him will I give power over the nations , a nd he shall 
rule them with a rod of iron." (P 6 Dl ) 

These are no sweet and gentle platitudes that Jesus 
Christ spoke, and yet His name is one t hat h as been ridiculed 
a"d blasphemed down through the centuries more than any other. 
Whenever we hear the name of ,Jesus Christ we think o:f sam·~ 
e:f:feminatc, lone-haired, 
he could scarcely lead a 
concept of Christ is due 
deceive the whole world. 

weak individual who seems as though 
duck to water. The reason we have thi ~ 

to Satan a nd hi~ conniving scheme to 
Satan wants to obscure the truth about 

Christ--that He was a man of' dynamic personali ·:; y and l eadership, 
whose masc ulinit y and f'ine CJUalitie s of character cau sed t hou
sands to f'ollow Him that they mi g h t h ear Him speak, especially 
concernina the good news o:f God's soon coming Kingdom. 

I doubt very muc h whether today 1 s so-called Christians 
realise thnt they are supposed to be CJualifying at Thi s very 
rnoment to rule the world and to develop quali ties of Christ
like lendership. To be able to rule with a rod of iron in 
God's King dom, we mu st develop tl1cse attributes. Yes, we are 
to be k.Ln~s a nd priests on thi s earth (Rev. 5 :10 ), but it is 
going to take an entirely di:f:ferent sort of individual than 
the purpo ~P. l es s type ·1vho sits in the pews on a Sunday morning 
in the many c hurches that fill o ur land. 

To the true Christian these ~ inspiring promises mean 
business, hard work and study. QUALITY! 

Generally due to our background, many or u s on being called 
into God's Church basically :fit the description of the called 
out ones in I Corinth j a p R 1; 26- pB: "Not many wi s e, mighty or 
noble are called." However, we have no reason to become dis
couraged or fainthearted about our predicament. God, through 
Jesus Christ living in us, ha s made it possible for u s to 
train and to learn how to qualify to be successful kings an d 
priests NOW! 

Obviously there are people in God's Church with more 
talents and abilities than others . Some h ave had previous 
training in .leadership, :for example, military service , but f'or 
the majority this is not the case. Yet, if you have not had 
n.ny previous experience, this could be to your advantage as 
you might. have less to w1learn. Whatever the case may be, do 
not get disheartened. He!Sardle ss of' past inferiorities or 
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inabilities, cLS long as your heart ls right !here is no limit 
to what can be achieved in this life time, let alone in a 

( ~ 

.future eternity. "The eyes o:f t he Eternal run to cLnd i'r·.) through
out the whole earth (God' s Church and College) .!.£show Himself 
:-;trong ln ~behalf of them whose heart i s perfect toward !:!i!!!• !" 
(IIChron. 16:9). Remember, it is the attitude that God is look
ing at in an individual. 

s 
i p h j § etJadies a p d p ray er lit'e that Go w..L e~ ve e oppor 
ities. For it is God who .rromotes ~ ~ to an office and a 
po~ition o.f authority lfsa. 25; 6-2). ":Uy me kings reign, and 
princes decree justice. By me princes rule, and nobles oven all 
judges o:f the earth" (Pro. 8:15-16). 

For the present lt seems that the quickest place where one 
can learn to qualify to be a ruler, and where the most oppor
tun.i ties are given for producing such character is at God ' s 
collcees. I :f ~ student does no L strlke the ~ while i . t i!::i 
h ot during hi s colle ge career, !.!..£ will fee] l ef't out o:f things 
when he s lands be :fore l)i s Lord a nd Master. "\~hat did you do 
with all tl10 s e oppor ·tu.J ities that I gave you?" He will a s k. How 
can we answer such a question? However, y ou can be assured of 
one thine;: t ha t .· tude11ts that have assed throu h the 
ranks will have to 

AL Ambas sador College many o pportunities to rule arise, 
for example, as house and room .noni tors, class or c lub officers, 
or in the vario us jobs in which you mi f,'ll L be: e mployed. Are 
we success:ful in our jobs or r esponsibilities? In most cases 
we are over one or more student s , but ~~respected a nd loved, 
~ do ~ have command of the authority given ~? Do ~' ~ 
leaders, ~ ~ approbati~ and respect of those underneath 
us? Are ~ ~!:! of tact 'vhen de a ling with fellow students? What 
is our approach toward others--for not all cases warran t the 
same treatment. These and ma ny other questions have to be 
asked, considered a nd answered. 

First and f'oremos t wn must rso to tho rlr,-ht source .for 
help in these matters of rulership. This, of cour se, i s (;od. 
"It' any man lack wisdom, let llim ask of God, that giVt!th to all 
men liberally, and upiJraideth not; and lt s hall be~ c-.Lven him" 
(James 1: 5 ). Remember, 11 \vi s clom l .s the principl e t hing; t h ere
t'ore, get wisdom, and with all thy eet.tlne ~et w1derstanding" 
(Pro. 4: 7). 

Wisdom Ls the right use or exercise oi' knowledge , and under
standing come s from the right u se of' thi l-' knowled~e ( Psa, ll..t; : 10). 
The !'lourc e o:f that knowledge i s God 1 s Word, <:Ul<.l h e n ce forth will 
be our criterion. King Solomon is a very c;o od exampl e of this 
approach and a l so a s an example of' a rlg}tt attit ude. For con
venlency' s sake, change some of t l1e words to suit your partic
ular case: 
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"And now, 0 Lord my God, tllon · hast made thy servant king 
instead of David, my father: ~nd ! am but a little 6hild: I 
~ not how !£ IS!!.. ~ £.!:. ~ in. Andthy servant is in the 
midst of thy people which you have chosen, a great people, 
that cannot be numbered nor counted for multitude. Give 
therefore thy servant an understanding heart to judge your people, 
t hat I may discern between good and bad: for who is able to 
j udge this thy so great a people? " ( I Kin gs 3:7-9 ) . Notice 
t h a t this prayer pleased the Eternal (v. 10 ) . 

So..l.Qillon reco gnisea his inability to rule. He knew he did 
not stand a chance of doing so unless he had God's help in all 
affairs concerning the state and the prosperity of Israel. It 
was because of Solomon's attitude that God gave him such great 
wisdom and understanding. Can you remember when you were 
given a responsibility over others? Did you approach God in 
t h is manner, asking Him for similar attributes? Have you 
striven for~ these qualities? 

1) HUMILITY--A will'ngness to stoop down to serve others, 
i'or example, Mosc.-; . 

2 ) YTSl Ql;f--Keep the goal .!.!! &~· 
no matter what you are doing. 

Be aiming for something, 

J) f AIJH AN D HQP C(--These go hand in hand. Faith is the 
absolute assurance that you know God is right behind you. 
Hope is t h e quality you have when you are not absolutely 
sure that what you ask for is God's will, and yet you 
know God will bring it t o fruition according to His wil l 
for the benefit of everyone. 

4) DEJl'fRMTNATION--Real &!.1 £.2.~· No will means no charac
ter. Will is what sets our "car" in motion. 

5 ) & EAL AND ENTIWSIASM--Thi s propels you in you activities. 

6 ) 

7) 

8 ) 

9 ) 

This putting your "Car" in motion. "What ever your hand 
finds to do, do it with all your might". (Ecc. 9:10). 

STTCK-TO-IT-IYENRSS--Perserverance--this is a law of 
success. I t is only thos e tllat endure to the end that 
shall be saved (Matt. 24:14). This principle applies in 
anything you want to succeed in. 

CON'['TNJIAL Rlj LTANCE ON Q@ for everything. 

AD!J,!'J;.'( To mum:; 0TH&BS--Know more in your .field than those 
whom you are leading. 

~1Sa4ij0 § IGHTLY USE C21JNSEJa--Remember you do notknow every 
i nc;. 

·. 



10) 

11) 

12) 

13) 

14) 

ugvery purpose is established by connsel and with gQod 
advice make war" (Pro. 20:18), Realise your limitations-
t hat you can't do everything. 

UN AHLR TO SACRIFICE--Deny yourself', f'or the good o:f your 
men as well as yourself •. De willing to give of' your time. 

EYEBXQN!of HAS MAmp MTSTAKNS-- Beable to accept misf'ortnne; . 
don 1 t cry· over spilled milk, and don't despair. Be able 
to see and admit error and then turn from it. 

B'§:i UU,E r q TAKf PBDFRS=-Obey in the smallest commands. 
Learn to be nnder authority. Remember, the hand of' the 
diligent shall bear rule . ( Pro. 12:24 ) . 

KEEp TN gqqp Ht(AT:TJl--Have some f'or111 o:f physical exercise. 
However , your health doesn't have to be perf'ect. 

BE ABLE 'ro THINK--Put i n to practice resourcefulness, which 
is law number f i ve for succes!!l ( see the booklet, "Seven 
Laws o:f Success"', and find a solution. 

15) pTJ .TF'i(NQTtf--Thls ties in with thinking· and using your mind. 
Pe rform a menial task well :for if' you are not diligent in 
the s malle r proj ects, you will not be in greater respon
sibilities. 

16) ngpgwp app TTY--Can you take u message to Garcia? You know 
that it is said that many a person is called kind, which 
is a f'ine quality, but n trustworthy man is a ~!.!..Us!· 

17) ABILITY TO WRITE: AND § PEt K ~,~... Generally speaking, most 
leaders have had t h ese a il ea. 

18) CAfiiALISE ON XOVR StRONG POINTS and minimize your inabili
ties. 

19) 

20 ) 

21 ) 

22 ) 

23 ) 

PijQfiT BY mxpmpxuwqw ... Those o:f your own and those of others, 
in both successes and mistakes. Note Bible axwpple~. 

- I 

~EARN TO HtvE GRATITY})i--Always give thanks f'or o.ll things 
Eph. !):20 • 

~oym QOD, PEQPI& ANP YOlW WQR~--Love is the strongest :force 
n the universe and can win many to your side. 

BE§PJQT g xvmp s--That does not necessarily mean agree with 
th~m. Be willing to overlook their failures as no one 
can afford to throw stones. 

DE THOUGHTFUL AND CONSIDERATE 0£' J HOSE BELQW YQl[ . 
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:!l•) J.lAL-44(.lli in nl .l. t. Jl1. 111~ ~ , for ex.arnpl e , l lilvu a s on s o ur hwnour 

and have temporunc e . 

25) .cbEA1W4 9--:-'J:.NSJ!..'LHF P'C 'ili'Bti --Sc t the l.' .i.ght exampl e , get out in 
fron t and s ho"' t h o way. S tlm•.tla t c~ t h e m t o better and grea tor 
work s (Hob. 10 : 24 ). 

26) DEdlONE5T AN{) T !?I TTI{!i'W . AN]) !J A)'Joj QElfl' S 1 NCERI'l;f' --Have convic
tion tha t y our cause i ~ righ t. Be wi ll i n g t o t e l l tho 
truth even i f it hurt~ . 

27) A S+ RQNQ Pli!tUBft T() SIW YE--1 ~~) willing to got in and help 
whenever ne e ded or n e c eBe Hry . 

28) .Q!i! g mmmmrs wi t h y our titllo nn d won e y . 

29) WISD()M in :regnrd to t-J. lll e . Pu1 fi rs t t..ll .Ln gs i 'irst; master 
y our timn and u se i t wl~o J y . 

JO) 

The s e qual t .le :-; o f .leo d er!':! h l.p H 1'H HOt n o ce s tiarily ln order 
o.r importnncn . APt yo u can :-,eo r ll o l ' t' A.re very fo \V' people on 
thi~ f'>arth who h a v e be e n e ndo wed wi. t h ~u c .h gl ft s . Mo.t" e than 
likely tno !:lt of t iHl peopl e n oci pl a<~<"'!:i ln a ut h o:r.i ty se ldom have 
more than lwlf o f t !Hl!~ e cp tn l :Lt i es , bu t porh nps a fe \-1 do. If 
a. mnn is wise h e wilL :rt)U.i.Ls n h is ~ hort .. corn:in r•; s a nd will rely 
on God intpliGitl y f or hel p . How many n f ll 't..e~e po i nts do you have? 

Joshua 1"e a.1 i. HEHl h :ls inl'H.leq u a c y w} u~n llt~ wns g i. v en c omplete 
charge of n ll thu t rlboH o f Isr ne l; bu t God gave him t he en
courageme nt t h a t h o n eH ded . 

"Only b o yo u ~unt{ a nd very .9.2l!!'fl / {00us t h at you may ob
serve to do ue cor<.l. l n g io nl l t. ll e luw • • • • Have n ot I commanded 
you? Tii ;T.'r onn· l.l.nd ~> f good c o urn~ b <:1 no t a f'raid, n e ither be 
YOU d'l. Smfl)'P.dl m .!b..£. r..:te rna. J. YOL:.:t' Q2S! iH ti_lli YOU Wi't-ltersoever 
y ou .tm." ( ~r o::~ hun 1: 7·9 ). 

We , t. oo, h ave llLi ~ -"&hl *' Ht!C 'wcli ' nc· w' WH 'igrJ p u ts u s i n 
a place o f rulorsh lp , t h at is , Jt.' we know t h nt. t o b e t r ue and 

.s.t..w;Wt n t n n "e nww r I, 

T h e IP? P!?M or :. e o l l e t{O yeal' i ll ma n y roR peets is base d 
on whethe r t h e Airt;+d.-ti+J AAV?l't!I'WP ' ·! g 'wl' k I rw e t'fisientl¥ ~ 
TQccordint~· t o t he p r inc iples c.' f eovPl' Hme n tal lm" set down by 
God t s 'Word , ) Remember, the r eo pl e ur~ \'lhn t the loader~ are. 

. . 



• T lte .l.t!adl!r 1 H personnl i 1. y .i~· r•~ l'l •;c l:.r>d i p LI J1' J?(' Q!) l P, lt is 
ospnc.i.nl.ly noL.ic'(: IIIJ)t ' in a :-il llid lt!J' C'C>Hl pi.lll Y ol· people. Fur 
.iu~L <lncfl, the COJHiu.ct and rl.isc1 pline of t l1c student oJ'l'icers 
has much Lo do with tlto condt1.cl und at.tl1-wle of' the students 
unde :~· them. 

·' Through the following pages, starting with the setting 
up of' the stude11t council, all matters of' diplomacy, tact 
and problems will be discus se d, and especially the approach 
to the many difficulties that arise aud how best they can be 
solved according to C~od 1 s way. 

In choosing men for tlu~ t.ll ffcrent responsibilities-
whether it be house or room mo niLors , cla.s~ officers or any 
other o"ffj_ce--the gt-mt~ra1 c ule t akeH by those in authority is 
found in Exodus 18: ::?. 1. Here Mu .'H~ s wa::> :fu cud wi tll an over
'"'helming problem: rulinG the c h .ildren o:f .Israel. To cope 
with the affairs and problems, to havA them handled justly 
and efficiently, and to in ::-; ure a s mooth-running government, 
this .i.s what Moses did with Ci-ocl's help. 

"Moreover you ::. ·11 pr\)v.id c out uf' al.L the people able 
(qualii'ied) men such , :, rea.£ Gud. Men u.f tl·uth, hating covet
owmess and place such over t hem to be rulers of th pJl§fmd a , 
and r p l qr§ q r h11nd p rds, n t"] r pj of f:i..fties, and rulers p f tep t>. 

Th.Ls p.rinclpl e j s u .-..rHl A L Aruhassndor t;o llege , but, of 
course, on a muc h mLHor f:>cale. lh>w1~vnr, we will elaborate a 
little nrore on the· q uali tic::_, o J' ~uch an iHdi vidual promoted 
to an of'f'ice. Hp n!lld he a !!'iJJ ' q r lii&'lsJW , pj§per pmept , ~ 
dance , f ppti tlldt1 r ·jpQgmep t, dni.ng all f<H' Gall's sake and 
h aving 1 gye 1-0J:'?F'h !!WP , to promote general good wel:fare of 
the student body, never distortti.Hg judgment, nor showing par
tiality or being a respoctnr o1" persons. These principl es are 
emphasised also in Deuteronomy lb:HL 

One of the 
:ful leader must 

~* The student body pre~ident who has the willing and complete 
~ loyalty, .~f his senior ofl'icer~;-; and leaders will have an effic

ient, s mooth rwming s·tudent body . lt say~ , "A~ backed 
~ .£ brotrun~ is 1!2!!. ::;trone; osition, ~ ~ placed as a power
ful citadel." (Pro. 18:19 Moi'fat.t 

I don't think there has been any leader anywhere in this 
world wl10 hasn 't ma d e enom.i e::; or some sort or another , yet there 
t s a trwnp card we can have in our pl.Ebession. It is oti.e that 
God gives us i:f we are doine· ,d,a.t :L:;; righ1- and just in our own 

so tho E1- rnu he makes 
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J:.t' you are woHdorine- whether you would like t.o lJe in a 
respected student off'ice or position, the n t hink on these 
things--deeply! See if' you come anywhere n e ar this standard. 

As we have Mo ses ' example of' being advised on how to con
trol the affairs o~ Israe l, so we have King Solomon's example 
of' how he organised the most fantastic and wealthiest empire 
of' Israel in I Kings 4. 

In order f'or Solomon to keep proper coJttrol of' the empire, 
lo understaud its ne e ds, and t::> solve i ts problems, ~ ~.!:.!.! 
f'fithful offtcers--deleeated with the ir particular responsibil
i y--coming n f'rom ~ 1£ ~ 1Q report 2n ~ situation 
and conditions prevailing in their area • 

. Here at College, we also have a similar set up in order 
to keep abreast o~ all student problems and a ctivities. There 
is ~ d'fM!sJ)( f!J!dsnt QQllPGi 1 where class presidents presE)nt 
their report, class projects, ideas and impressions of' college 
conduct . Also i'o llowing in t h e same pattern are frequent 
house moni tor mee1;ir•, .;; \d tere , if' any problems arise, help and 
advice can be given. Different ideas a re brought up and dis
cussed between the pre~ident and the house monitor for the ben
efit of the whole student body . 

Unity in the di.:ff'orent clas ses, the separate houses, and 
between the houses p~ays a v ery important part in the e~:ficient 
f'wtctioning o:f t h e whole college . This necessitates a def
inite set policy for the student conduct and life, with all 
officers completely conversant with the policy, understanding 
fully what is r e quired of them in carrying out all of' its 
proposals . 

Sinc e it ~ Solomon who had ~ ~ organised kingdom, ~ 
g any wonder that :h e a dmoni shes ~ many times 1£ ~ counci l 
~ we :form a plan, h ave some po l icy "\vhen we ma ke war (Pro. 
20:11)? Solomon s ays that wi se men are better than warrior s , 
brain is be tter than bra wn; for you n eed policy in war. Also 
he tells u s t ha t where no counci l the le erish: b 

Pro. 11:14) 

This then is· how ma n y stu dent problems and act ivities are 
di scussed nnd so lved. Wl1atever i s too hard f'or the studen t 
body council to deal wj.th or whatever n eed s permission from 
higher authority i'or any ideas or acti vities, it is taken !2. 
t he pro per f'aculty advisors for t h eir consultation and a dvic e 
~to \</hat \vould b e best :for the college and the students . 

~ J rsonul f'actor in l eadcrshi. is v · ; in 
unifying the college, especially w e n it comes to accomplishing 
various projects. 

What I mean h y t h e p e rsonal factor i s the proper relation
ship b e tween class pres idents, house moni tors , and room monitors 
a nd the ordinary students under them. Th is , of course, brings 
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out the f'ace t of :r·e Hpo c t t ha. t gotH! wJ t h un office. Proper and 
due respect to any of.flcc, r<3gardlesH of the individual, is 
the criterion as far as God's lvord is concerned (Nurn. 12:1, 
I Sam. 24:1-7). How<~ve.r·, tlwro .i.s u. lot a rnan can do in any 
office to c;aln proper re~pect automa ti.cally, if he applies cer
tain principles and tactics. 

!h~~ f~!l i ! ~ ~~~' e ~a~ 'M ~~ s i ~ ie~ ~ s !s~~! !~~ truth, Cr(Z , d h :c:\ . ;;,; 12;§ Jjed (Pro. 
20:28 • l•'or in all ru a ttors oi' trutl1 our conduct i.s ac:d 1 s Word 
( .rohn 17:17). Mer-cy, on the oLJter hand, iR pity and pa.rdon 
for the W'ldeserving und tl'H1 gullty. For e.x.ample, you had 
given a responl:iibil'i.ty to sorue on(~ nnd he makes a hash of it, 
failing to carry out your llt~Lruc~lon properly. Naturally you 
haul him in. You paint ont tlw m.L H tu.kc r; und he sees where he 
went wrong. His ntt ·! twi t> 1 § 0 rO 'WJ'l t-rw !·. gpe, so you give him 
another opportunity lo make good if he wo.nt s to take it. This 
way you can renew awl inspl.t o confidence in h.im to do a good job 
the next time and rudecm ldm ~ oJ L'. lle sidos, you cu.n win his 
respect aud suppo.r.t by ff:l.ving Jllm another chance and not re
jecting h:tm as a faj :r ' 'l'e. 

Ill AvoJ.d lJc.dn g p'Lcky ulwut "'ma..l.l things aml treating those 
under you U./3 i .f they w(, rE-) c h.L.I drr·n. Peopl(:! t;hat try to 
e stabll a JJ their a.ut lw .c.Lty by "l c>t'd.lnr~"' it over others, so to 
SpOFik, a.re e·enerally Vel.'y lii\IHJjJI.Ilcll'o 

Actuully 1 a man huvlng 1.11 i.H prolJle11r i l.:i basically Lmsure of 
hlmself, hav.L.ng a te.r·r·'.l.lllu i nf<·!'iorit} cornp lox. As a general 
rule, they rt.re con~tant1y a\vu.l'<-.: of othel'l:S nwi their authority, 
and a state of f 'rict'i.o.n i~; \.'.1.1\vays pres~:mt. 

To uvoid ~uch probloHH;; nnd violent struggles for power, 
eet ¥911 £' §Qpj 9 r () ('fj CQ F§ lPfl' '' I '' Cl' . Know your men personally 
and put Lhem in the p:l.ctu1·e c ou c oruine; all policies, projects 
and aoti. vi tie A. Point out t!nJlr lJO .n;onal ro sponsibili ty involved 
in each cuFJ e and show what is required ol' them to hel p pp ite 
Qs cJ t g COJ'INEO 1 pj-Q fl (']Q§@ l y .k pj L lwdy th q t I § m ma J] eehle, yet 
dedicated and e£flciont troup in God 1 H hand H. 

Yew e J gerl gp mllH1' h pye {! f'r j e p dl y P 'T§Ortf1 11t y (Prov. 18::!4), 
a d e gp SOT!S e sp 'H "l J'OHPSSt J.or those 1mdcnteat h him ln rank, 
even visiting them when they art'! s i ck. Alwayti back up your 
officers .Ln .front of' the men, whether they are right or wrone;. 
That way you mai.ntaiu the respcc t and di~c:Lpllne a ll around. 
You can always cor.rect any er-rors privately. 

As fur us diHcipline is concerned, once n luw ha s been 
established, :l.t i~:~ up to all in respou~ible positions to see 
that all rules and laws are obeyed. To show partiality to a 
friend that has broken a law :l.s to Lc a rel:ipecter of persons, 
which is a sin ( Igmee p •q). 



Onc e your me n are w L th you and unllers ta.n'j the policies 
tllat.. hav o been estnblif;hed, encourage them by using the ggwerf' 

,J.J Lppr (j]lfl 41'i on rathel~ than i'Ol"CO. 'l' l'dnk out your approaches in 
whu t anc.J how you will say t ll :ln(;s in regurd to different plans,. 
ideas and correction. Deloe·ait' more respon s i.bili t:ies on your 
men i~ they can take them -- i £ t l1ey a ro capable and reliable 
and if thoy are the men :for tll<:! job, In r;pire confidence in 
them to do the project that you want done, !Igweyer. alway s 
J..aa-Ye the d,Q gr ppep fpf them tO p e fp ee, It is a good test to 
see if they can see the opportunity to S~!rve and put their 
heart in God's College, 

When every clas s president and house monitor has ·his men 
fully behind him and they are carrying out tl1eir responsibilities, 
regardless how small, they in t urn a r e completely behind the 
president of the student body, A s a result, the overall con-
duct of the col l ege and its uf:fairs b e come nn easy task because 
everyone is pulling their weight, fro m the le a st to the greatest. 

With everything running in a wAll organi s ed manner, it makes 
those under authority feel happy and secure, even though they 
might not agree ne ue < "l.rily with everythinr.; nt first that is 
set up. 

The re are various ways a c lass president or house monitor 
can inspire confide~ce in his men for the common cause of the 
College. That is by having clas s meetings and discussing class 
poli ci~s , plans, colle c til :'{ ideas for n.ny projects that they 
are training for higher re Hponslbilities if they make g ood in 
all the opJ?ortunities given them. 

'[hiB e p tbueif!Bm fo r ([od'B Qg]J e g e mp§ t he i p§pilJ ed i p t p 
all memhe ns of the Btp den t h o c! y . Where the class president 
leaves off, the house monitor s take over, and in a s maller 
way, yet just as effectively, the same tactics are applied in 
developing a rieht s ort of pride for one's own house or class. 
In the process they learn bow to look after and rule God's 
property. They l earn to de velop good healthy living habits and 
Christian companion s hip. 

It is s ometime s go od to have tlae policy put in written form 
to ma ke something of lasting value and to remind the men of their 
purpose. 

To give you s ome idea of what I mean here is the policy of 
llolland House (1963-64) compiled by the house monitor £or his 
men: 

"We COULD be, but we ARE .!!..2...l and never WILL be just a 
c9llection of individuals who live in the same place. 

. "We know as individual s w e MUST strive to set the pace 
and be provocative examples in collage life and affairs . We 
know also we MUST STRIVE to set the pace and influence student 
affairs as a GROUP -- a s a UNIT -- as a TEAM -- as HOLLAND 
HOUSE. 
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"At our college -- Arubas~><tuor Collo~c -- education goes 
on long after tho " t;.iute•up" bell for the last cla~s has f.in
:lshed sow1ding, It gooH ot t in Utt~ l:i.vi.ng quarters l.\nd in the 
dormitories and in llolland Housfl, 

11 Chrlst lonrned. rnuny things nnd quul.ii'led to rul e the 
world as a carpenter, David. -- Kille; David -- had his educa
tion as a shepherd; and Peter and Andrew as fishermen on the 
~reat Galilean Sea, 

"We believe -- we ~ -- a goodly part of our education, 
£or now and for future usefulness, takes place in the dormitory 
in Holland House. The principles and lessons we learn here 
e~..re valuable. Some of' those tu·o the principles used to rnn 
citi'es and conntries and nations and CONTINENTS •• and in the 
future we hope to have a hand in that, 

"Here is education in humru1 affairs and in nnity -
education in team work and in reliability -- education in 
organization and leadership -- and most of all EDUCATION IN 
§!ifRYI QE! 

11 That is \"hY EVEHYONE JJr. IIollo.nd House has a JOB TO DO •• 
why everyone has the pportunity to cont:r..i..bute .with his shoulder 
at the wheel -- to f.,'iVr:) of' his timo and to exert hims e lf for the 
efi'icient rnnning of' the houso ru:idt.he 11 al>ove and beyond 11 ven
tures that we must tU1.<.l1~rtake !:!:Ji .!;!; ~g,, for the influence and 
:for the service of Am bas r-,ador CoJ.lee-e cowmlllli ty . 11 

It is a project J.:i.ke th:Ls t hat binds a house or class 
together as one team -- n. ll f' :l.ghting for Lbe same purpose, 

'ro ensure continual g.r·owth a:ttd. eoo<l corH.luct · of' the student 
body t h e aclrninistro.tion of discipline and correction must be 
upheld by all student o~fi cers. It must be properly handled 
with wi~dom and wi tt1 a genuint~ concern for all in order to help 
as much as possible a quil ty ,tH'Irty back onto the 11 strait and 
narrow", T e ri ht amow1t of' disci line with ever one knowing 
where the 

for student edu
at Ambassador • 

Generally the administratjoll or punislunent :for la\vS brokeJ:l 
is easily taken care of. However, the jurisdiction o:f correction 
at college by students in o:f:f .L<'es o:f responsibility, in many 

~·tT~~ases, i.s handled incorrcc tly a.ud invariably ends up with mistrust 
I~ nd bad f e elings all arow1d, Also many people that used to con-

fide in 'certain leaders for h e lp and advice don't any more because 
of their approach and tactle::Hmess in handling such a:ffairs of 
the students. 
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First, we must realise whore there are people living 
toffeLhe~, problems nre going Lo arise -- not only in conduct ~
but also with personality clashes, which ii' brotherly love i~ 
to be continued will he:.ve to be so lved, 

To ·g·et ·both sides of' the story in the matter of' correction, 
let us take a typical example of a problem that arises between 
room monitors and their roommates. 

In some, but not all, ca~es when correction has been given 
by a room monitor because maybe the student did not fully 
·. mderstand the instructions or advice, goes out seeking sympa
thizers and in the process denigrates his room monitor. 

We call this type of an individual a spiritual coward. 
He doesn't have the intestinal fortitude to go and f'ace his 
room· monitor to get the problem or personality clash worked 
out, 

The underlying principle given for any misunderstanding 
between brother and brother is found in Matthew 18:1 ] : 
"Moreover if' your br' ther shall trespass against you, go and 
tell him alone: if' he shall hear you, you have gained a 

.brother.. But if he will not hear you, then take one or two 
more, that in the mouth of two or three witnesses every word 
may be· established," 

This we do if a 
from any admonition 
his house monitor. 
taken to the prqper 

room monitor gets no satisfactory results 
given. He then takes that matter higher to 
If the problem is too bard for them, it is 
authorities without delay. 

In many ways an individual has plenty of opportunities 
to change his attitude before he gets into really deep water. 

Crimes, therefore, according to the severity, are im
mediately taken to the higher echelon of' authority and sub
sequently dealt with. 

There is sometimes the reverse case, A room monitor sees 
a problem with one of' his roommates and instead of seeing and 
helping him personally, the monitor makes the mistake of goi11;g 
straight to the house monitor and lets him deal with the indi
vidual. There is nothing wrong in a room monitor seeking advive 
from a senior monitor as long as he deals with the problem. hi~
self'. It .is good not only for his experience, but it is his / 
responsibility as the room monitor. 
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Unf'ort1.mately when this does occur, usually rnspect, and 
i n many cases "1'riendship, is loRt by the individual And the 
room monitor concerned .... unless immediate action is taken to 
rectify the ~ituation. 

Coupled very closely with correction is personal advice, 
and there are, on occasian, times when you will find yourself 
in a ticklish situation. For examp~e, because of attributes 
you have of being tactful and trustworthy (Pro. 1.3:1.5 - 1.3:.3 -
Proverbs .20:6 --Moffatt), many people confide in you. There 
might arise a time when a very close friend tells you of some 
weakness of some serious offence he has committed. He says 
that he has repented of the act, but for some reason he could 
not 'keep it bottled up to himself so he tells you because you 
are his trusted fr~end. · 

However, because of the nature of the crime, (for example, 
smoking, nEJcking or masturbation) ., you thought that the ministers 
should know of th.e incident. But, how can you help your friend 
without losing your friend's confidence in you, and still let 
the ministers know? 

Here is the answer. God says that a true £riend is one 
that is honest with you (Pro • .24:.26 -· Moffatt). 
j;bfa t he gpgb t 

cannot or wil 
you will have to go to the ministers to help him; 
you as a friend h e will probably take your advice and 
ministers on his own volition. 

By this approach on the matter you will still gain the 
respect and honour from your friend and justice is done. 

One question arises: That if you see some misdeed or 
act that you know · to be wrong and breaking college rules? 
Do you run a.nd tell someone about it? Or do you turn a blind 
eye, so to speak, on the infraction and kid yourself that it 
is none of your business, going on your own sweet merry way? 

There is a proverb that says, "He that winks with the eye 
g euee e =orrolt'' <Pro 7 1 0; l 0 ) . This means if you close your eyes 
on a criri1e that you have seen c.ommi tted and do nothing about it, 
then in God's eyes you cause sorrow. N·ot only do you become an 
"accessory after the fact" by not revealing the truth; but also 
your brother will more than likely continue in his sin, getting 
in deeper and deeper until one day he is suddenly done for. 
You could have saved him from this · fate had you gone to him as 
a brother told him his £ault, and if it was a serious offence, 
advised him strongly to see a minister. 
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You see _by a strong piece of correction early it could 
turn a sensible man ~rom his sin or p~bblem to the road of 
success and in the process you have gained a friend, 

Once you know of some wro.ng that has been committed and 
has been dealt with by the proper authorities, then a wise 
leader will keep his mouth shut and forget it, "He fosters 
good :feeling who keeps quiet about some wron9, · the man who 
gossips about it divides friend from :friend ~· 17 j 9 --Moffatt). 

'Dlft he p d g f t he di 1 j g ent beep) n!l A. When God grants an ·lUI 
individual promotion with more people under his jurisdiction ~rtJ 
coming to him with a~ : sorts o~ problems, especially about 
other people, he needs to be in close contact with God, For ~J~ 
instance, when a trusted o:f.:ficer comes to you with a problem ~ 
about someone else, take heed how you hear -- not that you . 1 ~ 
would doubt your loyal :friend's information, but unless you G ~ 
are very careful you might make a rash judgement. This would ()., 
be :foolish as you probably don't have all the facts. 

The attitude of one who is in a responsible office of 
rulership, who is a Christ:!..an and has God's spirit dwelling 
in him would be this: 

"Love is never glad when others go wrong, Love is 
gladdened by goodness, always slow to expose, Always eager 
to believe the best, olwey; h gpe yul, alway§ pa pj ept and very 
kind." · (I Cg r. 11:4-7 -- Moff'att 

This I f'ind is an e~cellent guide before making any 
f'inal decision on anyone. As the Apostle Paul says make 
love your aim; it precedes everything else in the Christian 
life. 

This brings out one of the final attributes of' a leader 
o~ which an example is set by Jesus Christ Himself, King of' 
Kings, Lord of' Lords: "The t wll.Qa.o.e...v;er w;:i 1 1 b a,..CHIEF omgpg 
YAH le t biro he ¥9115 ; erya p t. Even as the Son of' man came not 
to· be ministered unto, but to minister, and to give His lif'e 
a ransom for many" (Matthew 20:27-28), Just as our Master's 
example was so must we be willing to serve .all those underneath 
us and even be willing to die for any of' them. 

. . 
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l''or a student at Ambassado:e College, each year, whether 
he or s h e realises i t or not, is a very cruclal one in their 
·tra:lninc- to be u. ~et'ul servants in God's '"ork. Generally this ( 
is not :recoenised by students unti l their third or even fourth 
year at college. This was vividly brought home by a personal 
mes sage given to the gr~duating class of' 1963- 1964 by the 
Chancellor of Ambassador College, Mr . Herbert W. Armstrong. 
The stirrinrr contents of the me ssage are constantly remembered 
by the class members in their effort to really want to serve 
the . rest of t he student body. This inspiring message that 
rallied the seniors to action to serve ·is an example of' another 
w .. y that a :r::-uler. can stir ·his men to action: 

"You are now a fourth year student at Ambassador College. 
That means this is your crucial yea!:.'· Extra responsibilities 
may b e . delegated to you this y ear fo r &pecial training before 
you graduate . 

"Did you ever . sto ;J to think about WHY God keeps expanding 
His work by JO% each year -- why it DOUBLES in size and power 
every two years and se ven montl1s? That is b ecause three years 
.from now He expects more than twice the a mount of' progress to 
be made than '"e are accomplishing this year. Or, mathemat ically 
f'ieured, it means that thre e years f'rom now more must be accom
plished in that one year than in Lhe e ntire FIVE years that 
ended when you were a third year student. 

"God could have start e d Hl.s work out in a BIG a n d MIGHTY 
way, letting it s hrink s ma lle r e v e ry y ear but He didn't. 
He does not expec t l ess and less to be done each year -- but 
JO% more each y ear than the y ear before. The things of GOD, 
through human instruments, must GROW. 

" Wi ll 
YOU in the " knowledge Saviour 
Jesus Christ? '' That is, in Bible knowledge -- in character de
velopment, in ability to DO? 

•1ve ou a 1 ona o lor ·un1 1es or serv1c on't 

I 
h1n of it as additional honour to p ease your vanity -- but 

as additional opportunity to help and to serve. Do you realise 
the wretched condition of this world -- the wasted, empty l~ves 
the poor health, the sickness and disease, the starvation in 

f half of the world, the poverty, the constant threat of' war, the 
~nsanity, the crime, the suffering, frustrat~on -- and DEATH? 



15. 

out :from among milli on ~, o1' o Lhero , and brought about circum• 
stances to cause you tu be h ere . That. is \vHY you have been 
eiven already the knowledge and t. ralnill~ you have had in 
Ambassador College. And THIS i s the y e ar y ou m~!~ 't~rt 
putting on the :fini~hing t ouch es of that trainin;; fgr a nrg 
part in help ing CHAN'QE Tl-Jl:( WQRJ .p . and prepare the WAY to usher 
in the new, better, HAPPY \ofORLD TOMORROW. 

"You, under God, are to have a BIG part in banishing sick
ness and su:f:fering, poverty, crime , war and everything WRONG in 
this world today. But TIME IS SHORTI Only a very :few years, 
now to go! But in just ONE o:f those years we CAN -- we must -
accomplish MORE than was accomplished in al l the :first 25 years -· 
a whole quart er o:f a century since God started this phase o:f 
His work through me. So ygu see TllliRE IS TIM~ -- because God 
is expanding His work so a TREMENDOUS work may soon be done in 
one single year! 

But we are g oinR to have to GET AJvAKE -- g et a real de ep 
t;ake it jp dea d SRRIQI!§NE§§ == Qri y &, 
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You are the Student Bod President. Above all, remember your position, and 

~ take it lightly. God has put you in t he position -- you must make a success pf it~ 

Your duties are primarily to negotiate student business and plan extra curricular 

activities. You are the student-to-faculty representative and will be assisted in 

all duties by the Vice President. You will a l so appoint committees where necessary. 

The Student Body President plans and supervises social and recreational activi

ties in accordance with t he policies of t he college and under t he guidance of t he 

D&flp of Studepts. 

You have to se t t he example of zeal and initiatiye for t he student body and 

will have to exhort t hem to develop t hese characteristics al so. You have to realise 

t hat you will be watched by eyery studept. You are t he example t hey will look at. 

Much good t hat might come from a sermon or lecture may be destroyed by the wrong 

way you might act immediately afterward. Past Student Body Presidents have done 

t his-- make sure you always set the example. You will make mistakes, but you 

can be an example even in t he way t hat you are willing to admit your errors and 

change you life. David was t he king over Israel , yet he is one the t he greatest 

examples of deep repentance. 

When you see a problem arising in the student body you will request the 

appropriate executive, minister or faculty member to help solve it. THIS IS 

EXTREMELY IMPORTANT. It will be fatal for you to take matters into your own 

hands. I£ XQ.-I.l.fU=.~k$JY'$ whether it i s your resqgnsibility to do sgmething the& 

c besk with sgmegpe gxer ygu. It is always much safer to do something, knowing 

that you have the full approval for your actions from those in authority over you. 

Rgp't assume that you are able to solve a proble m or make a decision. Tt might not 

be your decision to make. (Remember, to ~§_urn~ is to make an ass out of you and 

me, me being the one in authority over you.) 
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It has happened that Student Officers had decided that they were capable of 

solving certain problems. For example: one student was "called in" and severely 

reprimanded by them for some offence whic h should have bee n taken to a m inister. 

Not only did the particular student completely disregard their rebuke, but he went 

back to his Freshmen friends and made fun of the fact that he had been "called in". 

He had no respect for the student leaders and his friends lost all their re spect. 

The result was that t hese students spent the rest of the year in a r ebellious clique, 

utterly disregarding any student government , and not achieving anything at college. 

The next year these students tried the same thing with the new group of 

s tudent officers. This tim e the problem was handled differently. Instead of be ing 

"called in" when t hey broke the college rules, they were immediately reported to 

t he Faculty. What t hen happened clearly illustrates the difference. The clique 

broke up . They feared to break the college rules because they kne w it would go to 

the ministers if they did, a nd best of all, two of the members of the clique were 

baptized in time to take t he Passover. 

Many times a student who has ve ry little authority, like a room monitor 

for example, will decide t hat he i_~_cap~bl~ of solving any problems t hat might com e 

up. He will proceed to work out solutions or give corrections as he sees f i t, never 

taking any problems to anyone over him . THIS IS DANGEROUS . A proble m should 

never be handled by anyone who has not been given t he authority to handle it . 

Realize that you, the Stude nt Body President, may have been put in a position, but 

that doesn't mean you're running a close second to Solomon in the wisdom 

sweepstakes . STRIVE for humility and a recognition of your own INEFFECTIVENESS~ 

HQML.llWch qpthgritv-4?P§ @ §t!ldep t y a ye to hapdle a problem? The answer is 

s imple -- NON.Eif. Not even the Student Body President, who obviously has more 

aut hority t ha n any other student , has the authority to try and solve problems 

on_h~_?~~- The Student Handbook clearly states: "When he (the Student Body Pre sident) 

sees a problem a rising in the Student body, he will r equest the appropriate executive, 

minister, or faculty member to help sol ve it." That is what the Faculty officers 

are there for. 
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Take the problems to t he Faculty. If they say that you can go ahead and 

handle it , then you can do so with the assurance that you are not usurping authority 

which is not yours and that you have the f ull support of the Faculty. 

Ip Deut 17:18-19 we read that God expects a King to be familiar with His 

laws . The book of the law wa s to be studied by every king of Israel. In the same 

way, YO!! shgpld be fa m jl jar wjth Goe's law ann the s gllege Jaws . Most stude nts 

quickly forget a lot of the policies set down and you, therefore, must be 

famHiar with t hem. Remember, your JOB means that you must ALWAYS SET 

THE EXAMPLE! 

VICE PRESIDENT 

His basic responsibility is to be t he active replacement in the absence of: 

t he Student Body Pre sident at all college functions. He is the direct liason 

officer between the students and the Student Body President. He assists in 

appointing committees and planning the recreational activities. He is subject to 

the Student Body President. 

He aJsg j§ the pqrm Mqpj t qr. This relieves the Student Body President 

of some of the tasks in the Dorm. The Dorm Monitor is directly responsible t o 

the Dean of Students, but he should le t the President know of a ny developments in 

t he Dorm . Problems concerning the Dorm will be taken direc tly to the Dean of 

Students. The President should, however, always be m ade aware of any developments. 

It is absolutely essential for the President a nd Vice President to work 

closely together in everyt hing . They should make sure they can spend enough time 

together to discuss the college activities. B scgme Q'QQQ f rje pq§ - c]p§Q fr je pQ§ . 

You will go through a lot t ogether, so become as close friends a s possible as s o::>n 

as you can. Both will be out visiting, especially t he Vice President, so t hey have 

to make sure th~~on' _!:_!_~:;e contact ~~!:h_g_~c h_2_!:~~r. Don't let petty jealousies 

ruin your year -- iron t hem out before the year begins! 

With regards to visiting. Make sure that the President, Vice President, and 
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Senior Class Preside nt are not all out visiting on the same night . This can ea sily 

be arranged as each will have Ambassador Club on different nights . This means one 

will be at the college every night. If in any event all three have to leave the campus 

on the same night , they should inform one of the Wing Monitors or a nother responsible 

Senior. T his , however . will be the exception a nd not the rule . 

pile up and members have not been visited for a long time, you might feel t hat you 

should go out and "do the work" . Your primary work is to be Student Body President2 

not f ull-time visiting. Don't visit thirty hours a week and expect t he college to carry 

on without problems arising. It has been tried a nd it does not work. A wise suggestion 

would be for the President never to visit two nights in a row. If you go out on a 

Sunday, it will well _pay you to get back to college for the eve ning. Sunday is the best 

yieyitjpg gay a nd c hances are that both the Vice President and Senior Class President, 

who are likely to be on f ull-time visiting , will be out . 

Contact with student s is more important tha n vis itigg . At college you are helping 

train people to go out and help thousands of ot hers. YOU ARE HELPING T RA IN THE 

LEADERS! Don ' t make t he m is take of getting your prioritie s mixed up. 

CLASS PRESIDENTS 

They are responsible for the go:ld conduct and we ll- being of the students in 

t heir classes. They are under the direct s upervi sion of the Studen t Body President. 

T he Faculty will welcome any suggestions on who ought to be Class Presidents. 

Get to know the men. Ask yourself: 11 Would they be respected by the class? Are they 

converted? Are the~ any way? Are they friendly and helpful , or will t hey 

lord it over t he class? Ask their employers what they are like on t he job. Would the 

position go to t heir head and ruin them .for the f uture? " Don' t jump to conclusions. 

F ind out as much about the man as you can. Then pass t he information on to 

Mr. McNair. 
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To decide who the First Year President should be is a more difficult 

proposition. The decision is normally delayed so that they have time to show their 

true colours. But it is not good to delay it too long . .1'-~~oone_;-_the_F)r~t__x_E!_ars 

_£an ha'{_~ thei!:_Eresjden!__~he bettE!_~ . ..Look for someone who is matu;e. One who will 

not get puffed up about the job. Some men might be qualified , but it might be too 

early to give them any authority in their f irst year. A good guideline to go by is -

"Pick t~ man to whom the job would have the le~st damaging effect ." 
r---------------~ 

HE'S JUST THE 1liPE WHO'Ll. 
MAKE a.A% PRE51DENT! 

The First Year President should keep ip close coptact with Mr Hpptjpg 

He should notify Mr. Hunting of any attitudes that might .arise regarding First 

Year Bible or Principles of Living Classes. 

THE SENIOR CLASS 

There will be a number of men in the Senior Class who will t hink t ha t t hey 

ought to be in some position of authority. Others will be in positions of authority. 

Because of this, the class always seems to start off divided. 

It is important to realise that the more seniors t hat can graduate, and go 

into the Work, t he better :it :is all a r ound. With some it will be obvious that they 

will end up in the Work, with others there might be doubts. What the leaders 

t herefore ought to do i s to try to get everyone on the bandwagon to success in 

college. Don't s lack off in your efforts to qualify for a place in the Work. }J_~_2ne_ 

is assured of any position in God's Work. 

1~-~~siest t_!:.!t2g_t_S?_ES?_is for those on top to carry on and not worry too 

much about the others, letting t hem fend Eor themselves. This will split the Senior 

Class neatly into t wo parts . Unite this class first -- then you can start uniting t he 

college . 
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To prevent this, give the other seniors opportunities. _P._o_~~-~give .~Jl. ~.h~ 

QPP9.E~ni.1.:i'?_~.t:_o t he s~m~J.~}ow. Give the others a chance. Bring t hem into things. 

Make them feel a part of the Senior Class. Get them to help you make the college 

run more efficiently. 

The ideal situation would be to have every senior actively engaged in the 

job of running the college. It is their responsibility -- every one of them -- to 

keep things running smoothly. This means that they are going to have to be faithful 

to you and completely dedicated to the welfare of the students. 

It is not the easiest thing for them to respond to you as their leader. · 

Realise that some of them might have thought they should have been in some position 

of authority. Some will not like "this man to rule over them". You are going to have 

to win them over. If this is a serious problem, it could easily be solved by bay iqz 

Mr. McNair talk to the Seniors. (This was and will be especially the case when 

the President comes from another college). Notes of one such m ee ting follows: 

Mr. McNair to the Seniors: October, 1968. 

People really go through the trials when they come here . 

MUCH OF THE GUILT FALLS ON OUR SHOULDERS ------- -----------·---- ----·-·-

WHY ARE STUDENTS DISCOURAGED? 

Should a Senior correct someone? NO! ! We need to help, encourage, and guide 
our fellow students as servants, SENIORS ARE NOT OVERLORDS. 

There have been too many tight-fisted examples of authority. We are like 
a little boy behind the wheel of a powerful Jaguar -- we don't know how to use 
our "power" . 

GI;XYOIJB MIND grr ymm Sfi,)lFS! When a student needs "correction" 
(i.e. he lp) we need to approach him as ~]?_Eotj:ler. 

God has COMPASSION - - we need alittle of tha t. Luke 19:41 Christ wept 
over Jerusalem. 

;rnr u fYNQTE I§ SERVE ! ! 
I Peter 5:1 -- v.2 serve willingly 

v.3 be examples, not overlords 
v.S everyone be subject one to another: Rf HUMRI.f 
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Whl' aren 't w e helQjna Jmde r dassm eg? SERVE I ijfM !! They need encouragement. 
Happine s s depends on the frame of mind you're in. We can help change a depressed 
s tate of mind in an under-classman. 

We need to get our c hin out of the air! 

Look at Matthew 5:43- 48. Don't choose your friends. Let's be willing t o 
take t he lowest place . Luke 14:7-11. TAKE THE r,qwrsy IQR ' Hp mble ygnr eyel f. 
Verses 12-14 -- who do you always have in for coffee or beer-- at your bull sessions? 
"Dga' t f gpm "leade rsbjp choues" but be willing to take the lowest seat. 

"AJJ t-hg SeniOrs form diranes " (from a report on the Senior class). 

w om CLIOUES LIKE THE PLAGUE~ ~ Bur HlrVt Fll..trNJr 
Be concerned about fellow students. Why are we here a nyway? Let's be 

diligent in serving! What are all of u s going to be doing about this problem? 
Let' s have some action and serve the students. 

But this problem can be solved. Every senior s hould be whole-heartedly 

a part of the senior class. They are to be an example to the other students in 

They s hould be one hundred percent for t he college and for the college leaders. 

No matter what you do }:1owever, you will have some people straddling the fence. 

All you can do is pray for them -- DON'T PREACH AT THEM! 

" Nv one respects me!!" This at times seems to be the cry of some Seniors. 

It is true that every one in authority should be respected . But, every man, if he 

acts in the right way will be respected. Those who aren ' t normally respected are 

t he ones who l ike to carry themselves aloof, who believe that they are better than 

anyone else, who walk around with a proverbial halo . They will be complaining about 

a lack of respect shown to t hem. You will begin your senior year wondering why 

no one respects you. You will e nd your Senior year a nd your term in office KNOWlNG 

FULL WELL why no one respects you . I say "you" - - I hope "you" don't . Learn from 

my example, because I did begin and e nd that way. 

The man who will be respected is the one who f irst s hows respect. If you 

are out to serve as m uch as you can, people will respect you. Paul says, "condescend 
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to men of low estate." Don't walk about as if you are better than anyone else. Show 

yourself friendly, then you'll have friends. It is extremely important for Seniors 

to be down-to-earth. NOT ALOOF! Be brothers to the students -- not 

bs;;lwiian oyerlords. 

THIRD YEARS 

This is an interesting group to handle. They are the ones who have been 

directly under the seniors since they came to college. Most of them will be 

waiting for the opportunities they will have once they are Seniors. 

When they do get a little bit of authority, like sitting as hosts in the 

Dining Hall, they tend to use t heir new-found authority to show the rest of the 

students how important they are. They will at times tend to use this position to 

get at some of the other students. A good example of this is where one student 

always sends the same s tudent for seconds. This has heppened in the past, and 

will happen again, so watch out for it. 

Some men will always want to sit as hosts. It is their only opportunity to 

have some authority. Warn the men against this. When a man sits as host, he 

should be prepared to exercise the responsibilities of the position -- not to be 

dictatorial, but not to let the situation deteriorate and condone abysmal eating habits. 

SECOND YEARS 

The biggest problem that has ever come up as a general thing in this class 

is the matter of wanting to convert the in-coming First Years. The American 

term ''Sophomores", which means ''wise fool" i s very appropriate to this class. 

They have been at college for a year and think they "know t he ropes" and they do 

their best to inform the ne w students of them. 

Some Second Years have in the past been so empty-headed as to tell an 

in-coming First Year who was wearing make-up, that "only harlots wear make-up." 

It is a miracle that the student remained at College. Caution the Second Year Class 

about t his type of thing BEFORE the new students arrive . 
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FIRST YEARS 

A lot will depend on you to make the incoming students feel at home in 

college. Some of them have been out in the world earning a living for t hemselves 

for a number of years. They really ar~~! li!tle_~_bg_4_r~ so don't treat them as 

such. Others come straight out of school, have never left home, and now find 

them selves maybe thousands of miles from home. 

Some students will want to go home within the first day they arrive. 

Everything is so different to them that they think they will never be able to 

adapt to it. It,takgs the a¥erage studegj- at least a semester t g really settle 

down and enjoy l ife at college. The lo_nger_!~-~Y~.!.~Y-~t_co_g~. the less likely 

will they ever want to go }Jack home. 

Some will just not like the rules and will refuse to submit to them. Such 

students are better off somewhere else. But always give every student as much 

help as y-::> u can. Get to kn·:>W the m personallv. Find out if they are having difficulties 

with anything. Spend time with them -- gi ye to them. 

There are always a few "minor prophets" among the First Years. They 

might have attended a local church for some time, S•J they will want to preach to 

the 0ther "ignorant" newcomers. This can cause quite a problem among the 

First Years. 

One year a First Year student started studying all types of twiggy 

questions about the Bible. He used books like, "The Age of Reason". Months later 

he left college, but not before he had seriously affected several other First Years. 

Anything like this sh·:mld be reported b the ministers immediately . The damage 

that can be done by such an individual should not be underestimated. Watch for 

others who may be religious hobbyists, studying Billy Graham, Jehovah's Witnesses, 

Mormonism, and us. Don't preach to them, but set a proper example to them, 

and keep an eye on them . l)eep Mr. Hup tigg informed. 

srqpr;rr couNq L 

This body is made up of the class presidents and any others wh0m the 
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President may appoint subject to the approval of the proper authority. 

The secretary s hould be more than just a typist. Look for a sober, 

reliable girl wh:) w:ill always get the job done no matter what the job is. 

As long as there are more than 0ne women's d':lrmitory, it will be good 

t) have a representative from every dorm. (The women's overall m :mitor w:ill of 

c )urse represent one d,1rm). D·m't make the c·:>uncil too large -- you destroy t he 

purpJse -,f a council then. 

DANGERS ON STUDENT COUNCIL 

The biggest donger is when it tries to become the problem solving 

body of the college. Instead of problems being taken to the ministers, they are discussed 

on Student Council. 

A couple of years ago, the Student Council discussed a certain couple 

who were seen together a great deal. The conclusion from this discussion as it was 

recorded in the minutes, "no problem". Later, they were expelled from college for 

necking. If that problem had been taken to the ministers, such a tragedy could 

possibly have been avoided . 

Do not allow t he Council to become the problem-solving department of the 

College. lt is thea;e to plan extra-curricular activities and to keep the students happy. 

Warn the members about what they say to the other students about what 

is discussed on Student Council. This is especially a problem with the women. Be firm 

about this. Everything should be treated as confidential. 

Have the members of Student Council approved by the Dean of the 

Faculty. Send a copy of the minutes to the Dean of Students every week. Keep another 

in a permanent file f.:>r use for further Student Body Presidents in coming years. 

ACTIVITIES 

All activities should be approved by the Dean of Students, including 

entertainment. Details s hould be approved by the Dean of Students well before the date on 
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which it is t0 take place. (Never less than three days). 

It will be g·:>od t0 have an inf ,.1rmal get-t0gether, p:)ssibly a sock-hop, soon 

after the main b0dy of First-Years arrive. Most students will have returned from 

the break and this can be a happy reuni0n . 

..N &J -ACQHA[ NI Ep PICNIC 

• 

The first event of the year. Thi~sho_~~-b~held on th~§unday_il!\m~4iate1y_ 

£!:i.t2!. __ ~2_ th_e d"!Y.~la~s~s ..E_egin. Faculty members do not come as the first time they 

meet the students is at the Faculty Reception. Last year (1968) we didn't have one, 

but it pnbably W(mld be a good idea to plan one for 1969. Plan it well ahead of time -

at least 3-4 weeks . 

FACULTY RECEPTION 

This is the first formal event of the year. The First Years are introduced 

to the Faculty. ±he qjrJe shqplq wear f grmals a gd the meg a dark suit. Check if 

t hey have these. If not, they could possibly borrow from the other students. 

The reception is usually held in Memorial Hall. Only the Freshmen, Student 

Body President , and Faculty will go to Memorial Hall. The rest of the students 

will be in the International Lounge, or the Gymnasium, where a dance will be in 

progress. They will later be joined by the Facul ty and Firs t Years. 

Procedure: (Formal) The Student Body President will introduce each student 

to t he Chancellor or Deput y Chancellor. He (the student) then introduces himself 

t o every Faculty member as he moves down the line . 

(Informal) In 1968 we had an informal r eception which was a tre mendous 

success. Barriers which formality presents were absent and a family atmosphere 

prevailed. Check with Dr. Martin well ahead of time as to how he would like t hi s planned 

and organized. 

SENIOR SOCIAL 

'Ib fjpst major darn T his is a half-day affair. Af ter lunch, shuden t s and 

Facul ty will go and see a film as arranged by t he Senior Class. Then it is bac k t o 

College for a sumptuous meal in the decorated Dining Hall. The dance follows in the 
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Gymnasium. This should be held in the first half of the f irst semester. Make sure 

the Senior Class makes a success of it -- it will sat t he mood for all the other 

dances for the year. 

MISCELLANEOUS DANCES (Chorale, Band , Janitor's , etc.) 

These are usually only held once and are not to be annual occurances. 

Mr. McNair decided in 1967 that the First Year Dance should be cancelled. 

It would be better for them to wait a year before they attempt to put on a 

major dance. 

SFfQNP YEAR DANGf 

Held in the first hal f of the Second Semester. 

THE GRAWJATION DANCE 

Put on by the Third Years. in t he last week of college and held in a h.ired hall 

somewhere off campus. The Sepior Banquet, a banquet for t he l eaving seniors, 

t heir f iances as approved by t he Dean of Instruction, and the F aculty. Check 

with Dr. Martin for details on this. 

SPORTS DAY 

Held in the last week of college, but at least two days before the 

Graduation Dance. Ensgurage t he students to start training for i t well in adyapce. 

Imrqlye eyerygpe. Those who cannot run, can work on t heir class f loa t . (If you 

have f loats. In 1968 we had Mr. Mc~lean play stirring music as the classes marched 

onto the track.) 

Help the Athletic Department. They will need a few men to help put ou t 
l 

hurdles, s tarting blocks , etc. 

Lunch and tea will be served to students and faculty outside . Check with 

kitchen well in advance to make sure they have made provision for an outdoor meal. 

Visitors s hould be notified ahead of time to bring lunches. The presentation of the 

trophies will follow immediately after tea. Make sure they are cleaned in advance. 
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Check with Dean of Students early for approval to buy beer. Also make sure 

everything is underway for hotdogs and limonade. floa ts , etc. Planning .for 

this is the key to its success. 

PROBLEMS 

Romances; 

'W§,is the biggest preblem at college. De spite lecture after lecture, sermon 

after sermon and forum after forum, students will still tend to get involved. ~ 

'liglepigp gf tbe datipg rules should immediately be r gpgrtgP Don't assume 

"there's nothing in it" when you see two students constantly together. Keep your 

eyes open. An incident reported might preve nt a couple from being expelled. Watch 

the students in the Common Room that's where a lot of couples like to get together. 

Ip addition resf lj z;e that ygu aga jp haye t g set the EXAMPLE Some have 

made a big mistake by forgetting that so many scriptures apply to this, but 

perhaps the best one for you to con~ider is M a tthew §·}3 -- "But seek ye first the 

Kingqom_Ef_Go~ and His righteousness; and all these things shall be added unto you." 

Dq pg t §ta r t ym1r gwg wmapse tgg s ggp. The Feast of Tabernacles is too soon! 

Do not become impatient with God! Wait until the second semester -- set the 

example. Remember your second semester is not an all-inclusive license to do 

whatever your lusts dictate. After embroiling himself in just such a mess, one 

student thought back on it and concocted a home-made proverb. It can help you 

and all second semester Seniors. "It's better for a second semester Senior to 

exist on baby food a little bit too long than to take a bite of delicious, succulent, 

tasty, bu.t_~2_rbidden_ m eat that he'll have to vomit back up." 

) 

Ask Mr. McNair to talk to all t he Seniors at the beginning of the second 

semester 1970 Remipd him of last year ' s fiasco and a sk him to read this. He 

r.m~ed the wj sh t g dg this so it is up t g you to remipd him. DO NOT FORGET 

It is so important for you especially to set the example. Realize that onl y a 

handful of men --perhaps just over 30 -- have held your office in this end time. 

God is depending on you to do t he job, and SET THE EXAMPLE. Yours is not an 
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easy job, but yguwm be :W.Qged on how well you do it. Remember that the pretty 

little face will wait three or four months --if s he can't, don' t even consider her! 

As you are the one who is to set the example, be fully prepared to take the 

responsibility for any fiasco which might develop. It falls squarely on your shoulders!! 

T4LKING ABOUT EXAM PAPERS 

Exams are confidential and should not be discussed with students of any 

other class. If any student discovers the contents of a confidential exam paper, 

he should report it to the lee turer concerned. 

STEALING 

Most times this will be in the form of illegal 11borrowing11
• The wom~n 

are especially prone t0 do this. All unlawful borrowing or any stealing should be 

reported immediately to the office of the ' Dean of Students. Epidemics of this 

have occurred, so be quick to stamp out any uprising. Keep in touch with your 

room monitors in Monitor's Meetings. 

B QWWNESS 

This is surely a sign of immaturity and is expressly forbidden. This includes 

short-sheeting beds. DO NOT ALLOW TI-US AT ANY TIME! Another problem will 

be rock-n-roll music. In the past we have told students they may listen to it 

if they want to -- but_!!ot o~_!:he_£~!!\~-~ 

CLE ANLINESS 

Students should always leave a shower, bathroom, hand-basin, etc .. better 

than he or she found it. Room monitors should make sure linen is not unusually 

dirty. Some students do not wash their hair often enough, causing pillow cases 

to get extremely dirty. 

The clothing in the gymnasium should be looked after and not allowed to 

get filthy. 
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When Freshmen first arrive be sure and encourage them to take daily 

s howers-- you 'll find their custom has been the proverbial "once a week, need it 

or not". 

B. 0, 
dEli 

A problem with some students. Have someone talk to any student who may 

have this problem. 

LETTERS AND TAPES TO PASADENA 

Any letters or tapes sent by an Ambassador or Women's Club m~tst be 

approved. Some lettep;s should ne yer? and would never have been sent had they 

been seen by sqmesme i g authqr jt y . 

PUBS 

To go down to the pub is not wrong? but students have to be careful. The pub 

is no place to discuss a Bible class or the Work. Students have brought reproach 

on the college by ordering large numbers of cheese burgers. The students have 

to be warned not to do this, especially the night afte r a fast or the Day of Atonement. 

Get the dorms in readiness for the incoming students. Make a list o.t room 

suggestions and submit i t to the Dean of Students. Make sure that all t he necessary 

beds are supplied with linen before the students arrive. 

BULL SESSIONS 

A bull-session is a ge t -together t;J discuss various topics. It should not 

become an eating splurge on a Friday night . If properly s upervised , by a room 

monitor, they can be interesting, educational, profitable, and a chance for the 

men of a r oom to get to know one another . Be careful about t he conversation on 

the Sabbath, for this r ea son t hey should be small groups. Do not get an e_~_!ir~ 

wi~g_togethe.E._ on _ _the _§_a_bb~th. That can be done on some other day. An hour or so 

is a good time. Discussions should not go on into the early hours of t he m orning. 
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MEAL MONITORS 

Meal monitors are appointed by t he Student Body President to supervise 

the students in the Dining Tlall. They should notify him of any problem that might 

arise. They should assist the Food Service Director when needed. These men should 

be from the t hird or fourth year and approved by the Dean of Students. You should 

have a "Head Meal Monitor" who will be in charge of organizing schedules and who can 

settle difficulties. 

QHTSIRg T&LEPHONE CALLS 

A system has to be set up by which all incoming calls are delivered without 

being held up in any way. When a telegram comes in, the person to whom it is addressed 

should be notified immediately, then a copy of the telegram given to the telephonist 

before eight o'clock the next morning. In -coming calls should only be taken by 

room monitors. 

TELEPHONES 

You might set up a roster for answering the telephone after sunset on 

Saturday night. Only room monitors should answer outside telephone calls. 

Quite often people will ring up for a minister or an anointed cloth . Particulars 

of the illness should be obtained: the exact nature of the complaint, how long has t he 

person had it, full name and address of the person, etc. 

A minister should be sought if the sick person is in the local area. 

As Mr. McNair is the pastor of the Bricket Wood Church, he is responsible. However, 

he and other high ranking ministers should no! be requested to anoint locally. They have . 

too many more important responsibilities. Mr. McNair has requested that ministers 

like Mr. Boraker, Mr. Gould, and Mr. Morton be asked to anoint Bricket Wood Church 

members. These should be more free for anointing. 

Be sure and tell your room monitors not to be quick to volunteer information 

over t he phone unless they are qualified to do so. Problems can arise as they have in 

the past. 
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VISITING MINISTERS 

At times a minister from afar or afield will be on the campus and some of 

the students from his area may wish for a get-together with him. This is not a 

practise that is to be made a habit. Any such activities should be approved by Mr. McNair . 

v iSITING OTHER CHURCHES 

Sometimes a student may wish to visit another church. They should be 

referred to Mr. Jones (or the minister in charge of 'church visits'). 

MJI§IQ HALT: 

Regular checks should be made of the Music Hall -- this is a ·•good ' place 

for couples to get into trouble. You should have a key for the Music Hall so you can 

c heck it at any time. Set up a rota (after c hecking with Mr. McNair and Dr. Martin) 

of Senior men to be in the Music Hall from 6:00--8:00 P .M. on week days to enable 

students to practice. After that time the Music Hall is out-of-bounds. 

STUJ<X HOURS 

A Senior man can be delegated to see that the library areas settles down 

quickly at 8:00p.m . each evening. To call around there every so often is also good. 

~¥groups not authorised by a lecturer should be discouraged. 

MUSIC DEPARTMENT 

Contact the music department at the beginning of the year for a list of 

all music department activities for the year. Also suggest to t he Secretary t ha t you 

would like to assist in the choice of ushers, etc., for the annual spring concert at 

Watford Town Hall . Make sure that you have quick, efficient me n on the cloak rooms. 

One year it was really confusing and chaotic. People were kept waiting for a long time 

while Ambassador students floundered around trying to find the coats. They should 

have some regular system set up. 
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FEASTS 

Ushers, etc., for the feasts should he selected by the Student Body President. 

[tis nol to be a class function. It i s to he a College thing . 

Check .final list with Mr. McNair for approvaL Select stable, mat ure men for 

t he wine waiters, and see Mr. Silcox for any points he may wish to make. 

This is especially an important task in using the Gymnasium. Organization 

is a must! 

ANNQllNCf MENTS 

Students like to hear news about progress of graduates and ex-st-udents and 

other tid-bits of information that is not mentioned in Bible Studies, Forums , etc. 

However, be careful not to make announcements that s hould be made by Mr. 

McNair (e.g. transfer students) and never m ention about people who have ended up 

in mental hospitals or out of the c hurch, etc . 

Because a Senior man gives you something to announce it, doesn' t necessarily 

mean t hat it is right to do so. 

Make your Sabbath Announcements Session a time where the students can 

warm up to you. Don' t make it invol ved -- announce ministerial assignments for t he 

day, read a pertinent letter or two, m ention a point the students need to realize about 

college l ife, announce singing after Brunch, etc. It is not a necessity , but i t is a 

good tradition . Use it properly. 

BAPTISM 

Whe n a student is baptized, it s hould not be announced to the rest of the 

student body. T his would make it seem as if baptism i s forced on t hose not 

yet baptised. 
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This should always be le£t absolutely clean after any outing. A Cqarb Mppitgr 

s hould be appropriately c hosen who will see that all trash is removed when the students 

leave the coach. J;his also applies to any hired coaches. 

MAIL BOXES 

All student mail is the property of the st-udent to whom it is addressed. 

Neyer shguld it be taken by any other student. 

COMMON ROOM 

CQ1IH£5 under the direct jurisdiction of the Dean of Students. The Common 

Room Manager is directly responsible to him, but the Student Body President should 

know what is going on in it. The notice boards in the Comm::m Room are the Common Room 

Manager's responsibility. He should co-operate though, wi t h the Student Body 

President. Never allow the curtains in the Common Room to be drawn. This, like 

the Music Hall , is an attractive place which invites necking. 

Any money taken from the Student Fund is to be approved by the Dean of 

Students. The President should know how m:.tch t here is in t he f und . Keep yourself 

informed of the situation. 

SEN!QR CLASS TOUR 

Thj s j s certaipl y the highlight of the yea r for the Senior Class. Prepare 

for i t As soon as you know where you are going, get every student to acquire the required 

passports and visas. (Some students will need additional visas depending on which country 

t hey are from). 

Remember , you are going to r epresent Ambassador College. So act like a true 

Ambassador. Se t t he right example in dignity and maturity. Don't- goof around or show 

off. You'll be in a foreign country . Be careful pot to offend its people by your 1nconsidera te 

action and bring reproach on the college. 



-2U-

Give all the assistance you can to the Transport Depar t ment. They have to spend 

a lot of time organizing a trip for you. Show your appreciation to them and to the 

Faculty. Above all, willingly show your appreciation in the way you act while on the trip. 

Make sure the College coach is kept clean and tidy. You will practically be living 

in it, so it can get very untidy. Check with hvrr. Jones for what needs to be done. 
{~ SJWJ~ 

Make sure the girls are adequately cared for. Don't le t the f ellows go on by 

themselves leavin the iris without ~corts. 

Mr. Armstron said that the most imi?ortant thin was t o kee 

study up. Make time and find a place to do it . That way your tour will be a success. 

~ever say, "I'll pray tomorrow." 

PRAYER AND STUDY 

If you are not right with God, you can't serve others. Don't let your many 

responsibilities prevent you f rom spending ade quate time in prayer and study. P ray 

f or the students you know have particular problems . Spe nd t ime studying the Proverbs. 

They have a wealth of information on how to rule and rule well . 

Any past Student Body President to whom I've eve r talked t o, said that it i s well 

t o study p wwrhs I apd II Timothy 2 and P hile mon especially . Be sure and r ead and 

study Mr . Platt 's , "The Hand of the Diligent Shall Bear Rule " . It i s invaluable to you. 

Au THORITY 

You ar e a ma n unde r au t hor i ty . Realize Christ is in cha rge of His Church and college . 

Submi t t o the ones He ha s pu t in authority Rep' t e ye r ge t J-he hjg heap I t takes about 

15 minutes to s trip you absolutel y of all au t hority you have and give i t to a m ore 

qualif ied individual. 

P ROMOTION 

P §Qlm § ZS s tates that prom o bon come s neithe r f r om the east, nor t he west, nor 

t he south .. . (nor f rom lVI r . Ar mstrong , Mr. Me Nair, t he Student Body P residen t , etc. ) 

( 
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it comes from God . 

Some students t hink if t hey can "get close to the ministers". play basketball with 

them, then they are sure to get on at college. This is a sure way of how not to be a 

success at College. Don't try to make a show in front of a minister, it does not work. 

If ¥O).L§J.;.e rigbt with God. xou will be right with the ministers. 

RATING 

%g11est a Forum op datipg early in the year. An announcement should be made to / 

the effect t hat dates for dances cannot be made until one month before the dance. <!) 

Make sure all the girls get a date for the dances. Encourage the men to escort the 

girls to Bible Studies and Sabbath Services. 

Any man who never dates should be reported to Mr. McNair. 

The men should not use a date as an excuse to lord it over t he girls. They are not 

to be t he big problem solver for t he females. Be careful of a fellow studying with a 

girl all the time. That is not t he best way to s tudy. 

STUDY GROUPS . 

Sq m e gr ga pized study groups sap be de trimeptal. Have t hem a pproved by the lecturer 

concerned. 

FUN SHOW 

Preparations for it should be made well in advance to avoid students spending a lo t 

of time with rehearsals during t he Feast. The Student Body President is required to 

m ake ?! §h g rt speech at t he end of it. Make it very short. To save any possible 

e mbarrassment c heck_your scrjp_!_with !{_[.!..:!{_[eN~.!· There is a sample script from last 

year in t he Feast of Tabernacles f olde r. 
" 
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ENTERTAINMENT 

All entertainm ent , whether it be for t he Fun Show or a dance, s hould be of a mature 

nature and of hi gh quality, and approyed by t he Dean of Students. 

MUSIC HALL 

At no time should t here onl be one cou le in the Music Hall. This should be announced 

to t he Student Body. Make it your personal responsibility to c heck t he Musis Ha]l 

regularly. 

BILLIARD TABLE 

Make sure it is no·t being misused . If any students spend too much time playing 

snooker, it should be reported. 

THE COLLEGE BAND 

Give Mr. McLean any assistance he might need. Encourage those in the band, for i t 

performs a valuable service to the College . Any services sought by t he Band must be 

approved by t he Dean of Students. 

THE COLLEGE CHORALE 

' 

• Keep in touch wit h the Chorale Preside nt. Students in t he Chorale often get 

discouraged when t hey have too many rehearsal s. If t his is a problem, find out t he 

details and discuss it with Mr. McNair. 

RA §J( &IRALL 

T his is an exciting new facet of College life. Encourage the students to support 

t heir teams. J he Sepjgrs shguld set the e ?;SJample in ept husiastisaJl¥ BHPPRr t;jpg the ir team. 

Basketball players need to be careful not to spend too much time playing basketball . 

Ambassador College was not designed to graduate professional basketball pla yers. 
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SABBATH SINGING 

This has become an Ambassador College tradition. I t should be half an hour long 

and all students s hould be encouraged to join in. 

Give a number of men the opportunity to lead the sipgjpg. Be sure not to allow any 

goofing off. It' s the Sabbath . Sabbath singing is an opportunity to rejoice before God. 

Use 1t as such. 

RQRM Mf£ ETINGS 

(Meetings of either all the men or all the women) These become necessary at timP.s. 

You will speak to the men at these --Mrs. Horn to the women. A sample of a much

needed meeting of last year follows: 

Meeting to all men : Greg Albrecht. 27th October, 1968 

There i s a general feeling among underclassmen, particularly, that Sophomores, 

juniors, and Seniors have "authority" and "power" . To clarify t his, understand t ha t no 

Second Year has any "authority" . No t hird year has any "authority" . No 4th Year has 

any "aut hority". in the way we ' ve been using the word. Room monitors, wing monitors, 

Club Presidents, and Student Officers are there to help -- in an advisory capacity, as 

a responsibility. These men exercise leadership by example. They are in authority as 

they are under authority. 

Some men have corrected girls on dates -- telling them their faul ts -- "why Y!e 

don ' t like t hem." Do we think, then, we should, perhaps, get t he girls to do the same 

to us~ Dates are not the time to correct the girls. If you simpl y abhor and detest one 

of the girls that much, stay away from her. You, in your weak perception, may be 

criticizing her on her strongest points of character. You could be destroying strong points 

of her c haracter. Be diplomatic and tactful. Leave stern corr~ctio~ to Mrs. Horn 

and Mr. Dart. The ministers are qualified to give correction -- but are we? 

Don't ask a girl if s he is baptized or not. If you ask this, you should examine your 

own reason and attitude for asking it. Some men have done this. Don't feel bad about 
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this. Just feel terrible! 

Groups of men have been getting together and discussing the faults of certain 

girls --in effect, ostracising them. As a result these girls aren't dated. Date 

t he girls that don't get dates all the time. Help them. That's the way to be a truly 

successful Ambassador Student. Helping others is the key to success here. 

The upperclassmen might have given the impression they're here to be served by 

the Freshmen. Let's clear this up. Actually , we are here to serve you Freshmen. 

You want a servant? You've got plenty of them -- 2nd, 3rd. and 4th Year students! 

There was a game of basketball on Saturday night. Many bad attitudes were 

displayed -- attitudes you would expect to see in the so-called "world". Basketball can 

be used to build character if we act properly. Analyze your attitudes if you were playing. 

Realize that our sole purpose at Ambassador College is not to win a basketball game. 

SorT!..~ second and third year men are trying to instruct the Freshmen on scriptures 

and spiritual problems . These things belong in a minister's realm of authority. 

Even Seniors don't have the depth to solve spiritual problems: if your 're talking to a 

Senior about a problem you have and he sees it's something out of his realm, he'll advise 

you to see a minister. 

Freshmen should not "counsel" fellow Freshmen. They should go to t heir room 

monitors for advice on these minor problems and points. A room monitor does have 

responsibilities-- he's been put in his position by Mr. Dart. Have you questioned your 

room monitor? You are questioning Mr. Dart. From Mr. Dart it goes right on up the 

c hain of authority. Remember this -- you might not like or respect your room monitor 

now (I guarantee you will be grateful to him at the end of t he year, though), but it 

behooves you to respect the positiop of respop sibility. 

So what type of position is a Senior in at Ambassador College? In a position of 

SERVICE . If you want service, ask an upperclassman. 
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AT YEAR'S END 

As the year draws to a close, submit any suggestions on who should be the next 

Student Body President to Mr. McNair . 

.EEPORT ON FEAST OF TABERNACLES 

General: 

Very few problems cam8 up during the Feast. Most of the students were kept 

busy serving in the Dining Hall, or in other capacities such as the Courier Service, Chorale 

and Counselling. It seemed that to be as busy as they were, was the best thing that 

could have happened t o the students. 

For all specific organisational problems and points , see the 1968 Feast Folder. This 

is~xtremely importa~_as much time wa s spent in preparing it t o make this next Feast 

an even bigger success. This folder will be handed down to you for your reference. Keep 1 ~ 

it in a file with other similar material --preferable to keep it in your desk, where it will 

be at your fingertips . 

Points to Remember 

1. No student was allowed to~ t he same person twice during the entire period. J 
(Not even a Senior) This was a very good idea. This should be announced before they 

leave for the Feast. 

2. The Eqp Shq w A great deal of preparation for t he Fun Show needs to be done before 

the students leave for the Feast. This will cut down on rehearsal time at t he Feast. 

3. The Senior s s hould be encouraged to circulate around and note any problems. All 

nmhlem § s hould be IMMEDIATELY reported to t he m inisters. 

4 . T here is always a tendency for students t o miss ~at t he Feast. This should 

be avoided. 

5. All stude nts s hould be encouraged to travel to the Feast site on the~ or on 

t he coaches. Only in exceptional cases should students be allowed to go by car , and then 

only on approval from Mr. McNair. 
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6. Datigg. Men tend to let down in not dating all the girls. The men should get dates 

to go out on t he free nights before they go up to the F east. Remind them of this, 

and encourage them~ 

7. Trains or coaches should not be left in a mess. Trains or coach mopitors should 

appoint a couple of men to pick up junk inside the coach or train at the end of 

the journey. 

8. The whole .J;wellipg itinerary should be planned ahead of time, stating the 

exact time of departure, point of departure , length of stop for meals, etc. 

This s hould be typed up and distributed so everyone will know exactly what is required. 

9. The J)m Shgw Dipper: Change this to a Fun Show "get together" -- a type of beer 

and sandwich party for the Fun Show cast. This should be held at the camp itself 

0 immediately after the Fun Show is over. 

10. Watch t he spread of w mqurs at the Feast-- if you see or hear of any, jump on 

them immediately and squash them. 

llij I:ostjJJ fQ g ttitqde pf seryise into the students bef2_re going to this Feast. Let 

. them know what an important part of service the students play in making the Feast 

a success . Let them know, as much as possible, what t hey 'll be doing ahead of 

time to build up enthusiasm . 

before the Feast. Tell him that last year far too many rehearsals were called -

many missed out in prayer and study, etc. Be sure and handle t his subject with 

tact and diplomacy. 

13. Above all, PLAN WEEKS IN ADVANCE. Offer your services to Mr. Shentop (travel) 

Mr §m jth (housing) Mr Igpe § (Talent Show), etc, well ahead of time. You will have 

lists coming out your ears by the time the Feast arrives, but you will be organized. 

and the students will have fun. Also check with Mr GeJJld on work assignments, 

whoever is in charge of the Courier Service, the Babysitting Service , Night Patrol 

(probably you '11 be in charge of that). 
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GRADUATION DANCE 

Last year it was noticed that all t he unconverted wives of -the m arried students 

did not wear formal s to the Graduation Dance. Why t hi s was, I don' t know. If it is 

t ha t they don't have formals, I wonder why t heir husbands can't get the m some. 

There .is not any doubt that they feel odd when t hey are t he only ones without formals. 

It seems something ought to be done. Maybe you could discuss it with Mr. McNair. 

~ 'IV ~€]) ~ ~· ~ C..0tANC/f&.--

FINALLY --

Never get the martyr complex~ It' s easy to think t ha t the College cannot function 

without you, but believe me, it can! Be sure a nd get your prayer, Bible Study, 

regular fasting, sleep, exercise, and maintain constant close contact with both Faculty 

and students . Don't think you are taking too much of a Faculty member's time -- that's -your job!~ 

Make your year a CHALLENGE. Try to make it the best year A . C . ever had! 

And above a ll , remembering that wha t you do s an a~d .;0-11 c hange many students ' lives , 

SET THE EXAMPLE ! ! Have a good year! 



( 



Dr. McCarthy 



STUiJEN r BC'DY P:t<ES!DENT -------- ---··--·-------

You havce been appoi·'ted for 01.1<2 purpose only and tLat i.s TO SFHVF. 

You na'/8 -l_~le Op?O~.:~~un:i+y i:o servt.·~ :?.5 StUdent Body Pr~sident o:!: AP"bassador Collegt.:) 

Bricket VVood. This is no sm.:::ll task-- 1t i.J not e~sy. It i~:c. a job that n+:)ed~; t:c. L~,; 

· workeCi at. 

Witat d0es lt nc.:<::n -- Jtui.leri!: Dod;· Pr.:•siJent': How ''.'ill yot: function? 

Where and how can you serv0 best? I'll attern])t tCJ giH: soc:•.e g·,ideliner;, sc':ne; 

:,oip!·ers ·- the rest L up to yoti: Now i•·; ti1P Ume t.: f;elf--discii•lin" yourself. You 

must be the pacesetter! 

ar:-" happy year: 
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We have all been ere a ';c:d tu r"lc -- if W'il qualify. I;-- order to rub we 

must :ec:rn something--· we must lca-:n to '>i~RVE. Ambassador College i_s J·ho West 

Point -- the Sandhurs t of the Churrh. 

It is ril~ .. t tc desi::e a position of rulershio, bu·: we must not ge:t there 

by pushing other<' asid~. Huma,, nature is arrogant 2'1C wants t" exalt self. It is noc 

wrong to be exalted -- bu:: we must not do s0 by 1ngra~iati1'g our~dves with men. 

J:'he '.V<:.y t<' the to)? ;_s through h Ul"lil; ty, and hard work All men want to bco ;cnr·~rtant. 

If they don't, trten'sor,·,ethinr is wron:;;. It is how vou eet :.tbout heit•g ir."?o>:~ant. It i·3 

correcc't11C: 1'c-oper ts improve yourseU: --only that you ~an serve bette::. The rigi-tt 

people are humhl-, -- with wr<'ng kine of priCl2 you want to out-do others. 

We, of ou::seh.::s, are no good. If ·Ne push our~elves ·~;1 we sh:,~l be 

nulled down. 

We have to make a lot of sacrifices to ~o -,,:> the hdJer -- humbJe your-

self. God exahs you if you do it the right way. 

Prove~bs 15:33 Humble G~st -- then honoure~1, Do evc;ry 
job well. 

P .cover.bs 22:4 '2y humility «nd fear of tl'e Lord -- are 
riches, ho:1o.ur and life. This is '"hat we all want. 

Matthew ?0:20-27 The ;1ne who serves most · -- is the 
one who will be put in ;charge -- will Ld given power. 

Luke 16:8 We must be willing to use our minds and drive 
ourselves. Tl1e chicdre_:o of this world are i'1deed ·;.1iser 
than the Children of Gud -- we c:re tc. have u:1derstanding. 
The people of the world ·- when they are in trcuble thcv 
do something -- t::ey have a zeal for their cause -- they 
have a goal and a J)Urpose. WP ha'-'" a far greater goal--
go after it~ .• 
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At Colle;;e we can keep God's law physically -- ;,,_,t O:Jr minds ;~re ''"t 

controlled --we Cch still think as we !ikto. When away :"ron. College we do 110t h'.V'-' 

the pressure on us and if WP. me·:" Jut we can Joe lil;e Solomon and begin to please 

the self and so be overcome by the W~'rlc. 

II Peter 7)0~21_ We are tot::dly vulnerabk to this world. Of 
our own selves we a1•; [utile. We !1eed Gud's Holy Sp1.rit. We, 
must r0~CJgrL~ZC: Ol~l" total V.'eakness apart frOl"~''. God's s~~iril:. 
We neeC: £'rayer ;md .Study. 

Roma,,s 7~J_'j_::1.7 Paul's battle was with his mind, I'm helpless 
-- futile bucor8 God. I am n<1 thint:. Anything l pVPl is usdess. 
In wy carnal mind is no good thing. Nothi:1g in me can stand 
be.f0r8 God. Do W8 do it selfishly, to 8levo:~:e ou1·sel"es, to 
t...ovcr up rnistak2s, tc :~jnit;.i.~.S~ err<Jrs v£ ot!-:2rs, take credit 
whel1'othcrs deserve, it? Be awa"·e of youy- mind and see how 
it i,o selfishly m~tivat·c:d, 

II Corinth~a.ns 4:6 7 \/~e must have Gc;:;:'s !?ovv''"'r irt us. 
Verse 16-18 We must strive for the Et:er:1al chings. 

See your own futility and sh01:Lcomings --you.~ own in.suffic 
imtcy and vulnerabilil:y. 

&phesians 6:5-10 II Col-i!O'chians 4:16 RenP.W ))OWer of Gol: 
day by day. You mub': watch your spiritua: condition. \Tau 
must serve t;,ose who will be nccl2ing others to qualify. 
Pray and medi ta tc <?vcn whci1 you are vio-rking - · you need 
constant contact w;th God. Yon noed to oall out =or gnidance. 

II Chronicles 14:9-:!.1 lisa <i3ked God to help and He did. 

II Chronicles 20:1-12 Goc'! H<e:p~ when we aJmi~ WP ned His 
help. We know H•3 will hel;>. Have Chnst's attituc:::. Set 
your eyes on God. 

John 5:19,30 The Son can dv nothing of Himself. Don't let 
down. Must ·as]; guidance in every small t:,ing -- G~ek His 
advice in "Verythin::;. TJcis teaches Y'"1 to be !·.umblo and 
helps your atti"C~de, 

Zechariah 4:6 Strength and power is by God's C:pirit. 

I Samuel17:32-46 David trusted in God. 

Proverbs 3 ;5-6 Trust vn God -- lean not c~. your own under
standing and He shall direct your path. 

In a sermon at B1i,·ket Wood 0n 8<-h June, 1968 Mr. H.W . .Armst:;:onR 
said: "Probably only three mvre graduations left - 1970-71 - the last year~" .-

God is IN COMMAND at Ambassador College, Y<'ur oppodu.nity is NOW, Your 

knowledge can only serve you i£ you Study and Pray. 
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HERE Al\::::: SEVEN POIN1S ·.i·C, E:SLF YOU: 

Proverbs: Chapters l .. 9 -- Study a1,.:1 apply 

Svlon_l'2D_ ['Ei)yecl: I l:ing,; .3:S-12 -- SoJomon pray•.:;d f"r an underst<miling heart 
· - a mi:-td that would listen 'u"l gPt all the facts. B<- askeil f~r dis~ernment 
and wisDurn. 

B. ~C:~:_re going to n"'ed s trengtt_ qnd cour_fg~ 

Jo;;hua 1:5· 9, ·2specially verse<; 6, l ar.J 9 

Verse 8 -- A very impo.~tant vcrs<= - a key to yC'-<r ;:,wn success. 

C. You will have to l;s vig:ilant ··-yes, watch£:;1 

Don't let people get awc.y with thi:·,gs. 'l'ake notice of deviations from set policies. 
Antici!_)ate --know wh~,t to lool·. for and when! 

I Thessalonians 5:6, I :2eter 5:8 -- Be <:lert 

D. Recognize the Authority 

Follow policies set. Get these clarified ir·, the mind's eye. 
You have no authority! 

E. Set personal exa!Y\ple 

Very important -- this is what p_eople see. he the fi,:st to respond to instructions 
in sermons, classes, forums, ets. Sac.cifice your _tjme --yes, time is your life . 

.• 
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- //_____ -- ~, 

F. Get youll.:~rioz~c.;cs}ro_L2rlv icien ti f:ied. Tlv-n do th6 m! 
"-~-- ... /--'" 

1. Put fir~:_thinos first ~irst in your life me st be God. Set the 
proper cx:tmph' in 'woseen' works. Prayer, Bil'le St~!dy, Fasting, 
1\<editation. Your personal rcl~.tionship w1th God is all impJr\;ant. 
"Without Him you c,.m "ot rlo anything". 

2 Stu<]_:::n~s Thco:e will in ·::ll2robahility Leo 25() or so. These are 
ti:1e ones you a:r(.? prlt~t~lr~.:y ro serve. At tin1es you wi_11 have to 
differentiate bet\veen qu,·.llity ~nC quantity and m.-1l<e a decisior. 
wl1ere you are to ser:-2 be:.:;t. 

3. Classes ·,:;e p•.mctuai. Bee" loyal member of :.'o·~r Class. Give 
your Class Preo~ide:1t proper support -- tc1 further tho 'Jnity v2 the 
Class. \\1 ')1;...: ir: close connection with h.irn; the Seninr Class J:"nLtst 
se"i; tht.:. examp~'2. 

4. _Wor!. Most of yvct>:: wori-.: ·:·ill "'e planuing, e;·.~ourag~ng, super
vising, t..:hecking Studet.~ activiti2s. So any oti1er j0~ will of neces
:::ity take second :oLce. Reh·.emLer to tnomo+;e team work and UNITY. 
Dy all it.eans use th<:> opportunit;2s which COH<e your way -but 
serving the Studer.t Bocy must take preference over visitim:. 

5. S<?l( Yes, serve self lact -· bu'c .br,'t neglen yourself. Keep up 
witi, th.s Seven Laws of Radiant H0alth -- maintain pc·ak physical fitness. 

G. A,im J:_or the proper halar . .;e 

Yes, you are rendering hem::ondc'-'s ~ervice to the Students by plannin::' the 
s;:>c;'ll events furtl<e year. G:ve all ::over.ts much thought-- plan them .vell. 
1 ou~· COiltribution towards the balomceu educ&tion ;orvducin;; the balonced 
persona.lil)' is not to be underestimated. Aim at tiL<l development of a good 
personalii.y. Yvu have ito!' it makes )''1tt happy and makes yoc;r associates 
happy and i~ an assr.t to tne t•tudent BCJdy. Your personality can be; said to 
be a guod one if: 

a. Y0u are li!:ahle. 

b. Successful ir, most of your u.1dertakings. 

c. lou are honest. 

d. You are a responsibl8 person. 

e. You have r.-."ny wholesome ways of enjoying life. 

f. Your emotions are usually pleasant for you and others. 

g. You meet your troubles and disappointments courageously.· 

·· ·ooOoo--
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COLLEGE FuNCTIONS ---

Yo~: will also offer vour SLLvices at dll CoUege f::,.ccbons: Spc.;cts Day, 

Holydays, Church Socials, etc. \Vh?n p lanmng a Colk;;e function ·-- plan carefully: 

When? Where? What? Who in vi ted? 

INVITATIONS: r;heck with the Dean ')f Scudents --who ,'u'd whe,1. 

QJ::CORATI_Oi;'1S j_ND ENTEE'J:_AJN]\'I_ENT: BA sure to contact the 
Head of L:1c iV!ucic OeparLDC:'t fo1· ideas and help. 

j:NTSRTLilNMEN'[: Mu~t be well rPhearsed -- if possible havP 
profe~sio,al tc;uch. BP. eoaref\11 of ex;;resoing too much natiOl'"tl
ism --jokes agai,;st certain people iou-,ri their ~ocmtry. If rossi0le 
avoid jokes involving personalities and religion. 

CATERING: Com2on Room pl<l:: anything s;,>eciall.y prepared. 

MARRIED STU'CZNTS: ;,1,st deciJe '#hether they may comt:L 

SET-UP and BREAK-IJOWc~: Mv•c:;s be c-areful to check ths 
oat. Must meke arrangen,ents witi1 the Director of I'~<ysi-:al 
Education to have Gymn:-.sium for certai.n drnes for set"-c;o anJ 
break-down of decorations etc. Have uj'mnasium ready .Cor use 
at time ::greed upon. 

PHOTOGRr\PHL Let En••oy ke1ow about evPYJts and functlons. 
They often want a pho~ographer to ta.ke a fe-.·; shots. 

COLLI:GE BAND: Whencever .r::ollege Band assists or pe:rforms, 
be sure to help the Director o[ the B?.nd se~ it up. !'le aporec;ates 
two helpers for a short period c:nly -- but be sure to ask him. 

DANCE FLOOR: The dance floor neoeds special care. I 'Nnuld 
suggest someone who is really knowledgeable and responsible to 
take care of it. 

.• 
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LECTURERS: It is guoil to get yowrselr 3 s:::.&a ;:ard and fiil 
in where the variou;o JeC;tl'YCrS are during ~)ass r.oCJrS SO you can 
know where to find 'chern Much of y•Jur work is de:1e in the ten 
miJ.tutes between classes. 

CHOT:ALE: The S•:creta:cy o£ the Chorale will ;upply you with 
a pap,~ c sho\ving the rosU;r for sp2cli"l JY,'lsic, Ate. 

T A LJ:'"-'"lT SllQ\/V_!'lr".l F J~L_?_i:__CF [_.b__BERN J' C I,ES: >:nc'>ura~e ~ 11 
other" to helr. Get Student Feast Assign1T'.ents from Mr. Go.~ld. 
You persorally will be held responsible for: 

1. .Nizh<: Patrol-- See Mr. McNair 

2. Invalid Chairs -- Dr. Stew"Ort will pro:Oab1y 
bB able to get ther.1. Place a man in ch&..:t;<e. 

3. B~bybitting 

Watch stvdents f"Y a~~itQdes and other rn·oblerns and tell Mr. McNair. 
He will tal-.e actio.!'l, ilf)~'t ta:(e matters into your ow:--1 hands. 

~RADUATE GIP_LS: 
function. 

They lrlust always be invH:eJ to every Cdlege 

T.V. VIEWING: Be "arerul :" v:atc!. thing;s. Programmes are to 
be marked for vic ,ving. 

yOACH MONJ'T'ORS: Senior men ~sually. They must •check for 
cleanliness, ~ooods left behind, etc:. If you de nut acco!C'pany a 
party, please get a report from a s.::nio.c wit:, the: grout-. 

PASSOVER: Work cluseb wit". Mr. S1lcnx. Attach~d is a plan of 
setting-up in the pool 'lree for ~he men. The foyer i~ usually made 
ready for the women. :?aui. A,m,~ss ,·,ill remember most of the 
details. 

FASTING: If a cnsis n"c:esb~tates ?. Colle8;e fas~, be ,ure to let 
Mr. Canvin or the kitchen kno,·: as Suull as possible. 

.• 
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.\'VAJFOHD TO\VN II A.LL CO~C.:FRT: 0££8:t your servicef= or else a 
great opportunity to serve will be rni:-sed. l\ ttached are certain p:ans 
and a r.chC?du1e to a::-;sis t Y\JU, 

FJELu THIPS: Work c:lo,.eiy w~th whoever is i1, ch~rge and 01ganizing these. 

IAl'{UARY E"Ehl_:,: Plan eve11ts ahe<"d of time. Allow til'"'e for Clubs 
and _classes, t;u;; bring everyone togeth.or ~wo or t;hrPe times. Give 
:>at<.<rday anr' Sunciay -- esp.~c:ally -- evenings free. Give individuals 
ftce.,dorr, to plan things on thc,lr own. Schedule cf la; c January is att?ched. 

SENI010. T1,IP: A very ei',joyablc tirn<l for the cl?ss, BUT it is Second 
Semester a.nd hence problems ···· but again, th~se ,:>rohlems are unnecessary 
if students would get the picture and ;:ollo•.'J "'clvic" giv<on l-.y Mr. McN2.:r to 
stop hand-holdmg, Siamese-twins appcoaranc:o, ·:•restling, ,md<e:c cover 
(l:::Janket) arrangements, etc. The;~e i~r~ to _b.~ p~ ?ngagemPnts on th:-:_ trip~ 
On the last trip 1 often found 2 - .! - 4 girls ·.vit'.•out dates in the evenings 
-- even in Paris -- the fellows go u£f and do not ,;c,nsider the girls who had 
neecl of them as "scorts in the cit;. P.lso watch foJC noise late at night 
distL~rbs other gc:ests in hote;,- and fel:ow students. 
Mr. McNair may want to Loy down speci'-11 d;,ting rules fe-r the trip. 

.. 
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· SERV!NC. AT FEiiST 12f}::{_S AT COLLEGE: The fsllowing are a 
numb2r or points which might help to !':lake the next Feast Day 
even smootlwr than the last: 

1. Try Lo get th;: list of e<ssignments ready at least 
or:e and a }ta1f vce~(S Oefort·! the day. Have 1 t i:!!_)proved 
by Jl!tr. McNair. Then t"k" the list to Hr. :::llcox. 
(Please noce: If ix ii> posscble leE:•;e out ctny ia•1itors 
£::-on•. the: list anc; also Chorale members it' they are 
Sl:l'l(?:lllg.) 

2. Mr. Silcov. wouH fZenerally like te have a meeting 
u£ all th.-e men to tell them wh~t is needed. Check 
this with him. 

\ 

3. Mention to them that success C:.::pends very heavily 
on every ltlan doing what he is told by his secti<'n super
visor. 'i'hey should be aware of who is in c!1arge. TJew?re 
of any ma11 trying t0 run ~:·e ~!10w -- M •. Silcox, Mr. 
Brooks and the otl1ers have done it for Y0£§_. They 
know wh:.t is to be done. 

<!. Everythinp; should h<:> set up befcre the moruing 
ser·Jice. Section supervisors should l11dke ::;ure of tLdt. 
Have some me:o to gu over immediately etf ce>r the 
m;Jrnir:g service tr get thP. remainde1· o.:: the tood from 
the kitchen !t did happm1 tlo~t sor<e things were not 
checked, h"nce some stucients 1:-:.d to mis3 the morning 
SP.r:vic.e to prepc,rc things. This should not be necPssary. 

·List of tho;,ps to check: 

a. FooCi 
b. Paper plates, cups and plastic cutLry 
c. Cotfce and tea (have one of the girls 

make the tea) · 
d. The harJer drinks --have enough openers 

and cork SC1C8Ws 

5. Servers sh0t1lo wait until everyone has been taken care 
of before they eat. 

6, Clean u;::> before ret11rning to se.r•:3ces. You can start 
::endjn;; pets, ct~'"'. back fr0;.n the Gyrn . .!:oyer as soon as 
thPy a>e empty in order to hel!:' those who are on wash-up. 
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· BuLI SESSIONS: Upon r.oquest a shoo:c rep<'::-t on Bull Sessions was 
handc1 in ;Jy all ro•>m-mcnitors in Lakeside. All room-monitors feel 
there is profit in them for the followilig reasons: 

:!.. 'J,'hey ,,re held ."n Friday e-;~nircss 2fter Bible 
Study 0eca•:•;e :.t i~ felt ic. is lne unly tit:n~i'or 
the? whole room to ge c •ogether. 

2. It g~ts .::::,:..~,_yor::~ ·n the room involved 

3. Develops J2.0•:sonali ty. 

4. Oppor+:uni ty for monicor t0 <;pPak tc the :room. 

5. P:-:omo tes room unity. 

6. Devel.cps lea£~-~~biP_ 

7. L<?arn scomething £roc .. a g:.~est. 

8. Devc!lq's recponsib'~ity. 

9. Hel9s y;)u jr, communicating with room-mab:3. 

10. Develops attitude of servi :~.: 

One general feeline~ is that Bul.l Sessions shuuld not be held more often 
than once ev2ry ~v.•o or three "leeks. _;guest·-- mini-::ter, faculty 
member or anot:,er suitable p: rson -- to be> invited every third or 
fourth session, i.e. cc:ce 0r bvice per semester. One Bull Session 
shc.dd not ~ast more t:•an ail hour and shonld end by 10.00 p.m. Most 
monitors reel ,;hc.c all session~ srauld be :_>lanneJ -- although some 
[.,el the ,;off t!1e c•;ff" type sessioll is better. 

Topics· oi. Convc-;·.:;ation .. ·----·---

J .. These should be :orgauized by t!-:e monitor; if 
not, he: should a~ least euide tne conversation. 

2. The monit,.,r should keep c2ntrol a~ all times. 

3. Topics shoula ho;ndle aspects of the Work. 

4. Topics shuuld of'ten be of a spiritual nature 
Bible questions and .1octrin'2s. 

5. Discuss the more serious asl!Gcts of Collegs life. 

.• 
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Food This is gui tc d problem. No p:cobl"m IF ,,ot too much 
emph-::sis on it. Th~ foll~'wing 'lre pr;i;ccs to be careful about and watch 
out for: 

1. Buli Scssic,;, --NOT a "feast-ur:". Nb1d s~.culd 
not be on belli'.'S. Any food eaten shouid be light 
and preferably ;;on-stacchy. 

2. T;ull Session shodd not be for~ed on anyone. 

:?. Bull Session shodd §lways be profita:1le. 

~1. Trite a11d c~eless convers.~tion. StuJ:' a.rPas 

beccmL.g jo;""' dreas on Friday nigi.:s. 

5. Dm~'t expect g,.;est to do oJl or most or the 
talk:n;b. 

6. Don' callow tou largo" gronp -- l<oads to lack 
of attentcon and ;oacticipation. 

7. The sessio;, doRs not last too lot;g .. 

8. Never to be ir. s t"dy area. 

9. Never too loud. 

10. Too much spent on food. 

11. Never too form~l. 

12. Never a pre~chL.g ::;.,,;sior.. 

.. 
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1. P.ll persons answering outs; de calls shoc:ld n!ad and 
S'?iJDY pages J. through 6 of the College TE:ephone 
D'.rec tory. 

c;) A f:oul•?d up call caused by a s tude1; t who C:vcs 
not know how :·o answe" o'ltside calls WILL 
cost the VVork tirne a~1Ci IT.:.'Iney. 

. ' •. h ve!-:Ienc~~ t..:.c F:.:~1.son sen:..-~1ng t e 

It wlll incc.n · 
call. 

2. Be i:;leasant, warrn and sincere in the way you anew,-!~.' 
ALL cc,lls. 

a) Some s tudGn ts have bee 1' bl>.:n t, i~.l-ma!m ered 
a;;d discourtcnus towards the pex·sun at the 
o~!1er end of tlte lire. (In one ins lance a 
student treated ar, 2v~ngelist in •he :..bove 
manner.) 

3. If a pe1.·so:-: ~sa ''l\1:' be ple.:i.sar~t, vval'r(l anC sincere in 
the way you answer. 

a) '1'hey may be a co-v:orkcr. 
b) The Student-Body Vice President Las an 

"N" List. 
c) A stucient oH;ccr should handle·the <C"!ll. 
d) Do not wast:e time with ".'l's". 

4. Do NOT give> rn.ini~ters' tGiephune numl .. -=rs unless y::>u 
ar" absolutely sure Jnd !.ave checked i c out with« 
student officer first. 

5. Do NO? be al' u.Cficial spokesman for the College. 

6, Do not take ''revers£ cha;·ges" unless it i~ a legitimate 
case, e.g. a Church member who cannot afford toP"-/, e:tc. 

6. Always complate the call )"'urself, i.e. if you lwve been 
told to give a message to someot"" -- dO> •. ' t pass th;c buck -
do it yourself. 

a) Telephone m2ssages sr.:1uld be copied out THREl'; TIMES: 

i. For the person who must receive the message. ·· 
11. For the student office.c (senior) !'or him to 

check 0" you to see if you hcwe given it. 
iii For th<' swi tchbo::.o:c if the abcve two for som" 

reason have not been successful in reaching the 
person. 
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1. The wing "noni ~co: is respon~;tle .Cor ere a ting CONTENTMENT 
and h'-lppi.Lte~:;~;.for th2 me~)it his wing. 

2. His own personal .CX.IMP 1~E is of utmost importance. 

3. lie must show BALANCE in all f2~ets 0f his college life. 

4. Be n.ust be FIR~.'r when givil'g <erders. 

5. He rr.ust be SPECiFIC wh"'· gi•.•ing ordnrs. 

C. H!' must ha·~, ME:KCY anC: PATIENCE witt> pet•pk --none 
of us are pcorfeect. 

7. He c.1usc C!:l:CRY OUT THI:: RULES ,et out :co the Handbook 
concerc.ing ':,e doy,;-,itory. 

8. He Jotust be a FRIEND nf all c:1e :vter. --·not an ·ontouchabh, 
"Se:1.ior". 

9. He shoul~. be GEt::sgo;:Ts with his foot:, i.e. biscuits, cheese, 
beer, etc. 

10. He shoul.d ,,;akP con cinuQl, schedJleC: CHECY"S for neatness 
and tidE1ess, othcrw:se tlc2 me:-.. irodu~1ing himself will let 
dow;,, 

11. If ite KNOWS and FOLLOWS what is i~ the HANDBOOK he 
will be a good wing monitor. 

12. He shc•1ld hanJ ;, spc.:ial mu.1i<cor's REPORTS ·:•i1en necessary . 

. • 
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Keep this up to peak standard! 

A. General: We ~houl•l, i_ndeed mu,;_(:, strive to make ''ocialli:Ee as agree
able and cnjoptUc '"; possible by dc>veloping manners that ~tress the 
pl2asa.nter as~Jects of human existence anO minimise, e.l~tnincl~:e, or 
c;urround with forno..,lity those that are hurtful cr unpleasant·. 

Eti~...Jue~le hc:.s it~ roots ir, tlte tunclamental th-ings-- S\l.Ch as kinUness, 
eratitude, a c~c::sire t:'1 ~1rotcrt the weaL;., a::d chivalry. The outer form 
~n which ~h~s~ f:uncliltY:r:ntal feelings aJ:e ex;.,-:r2sseJ must •;ary fron1 time 
to U.i'l\>2 and £ror.-, placl} :-:0 place. 

EtiquGcte is constantly ch"nging -- littlP by hctle ar<:! almost imper
ceptiblv, , .. c that at any given moment and il' any given situation, the:c8 
tttay well bP more thc-.u1 C'ne 11 correct 11 way to behave. r.T:'he way one choosts 
will be 'dict"3ted by many factors .... the str-.:m~dl of one's f?eUngs or how 
•'.'ell one, knows the 'Jthcr pGople concerned. 

Etiqt.,r-:>tLe call neve~ be a cornp:r-"hensi'HJ lav~~· vvith a rule: to fit e'.'~ry poss
ible s.ituc.':iOJ,, There can, indecJ, be tirc,es when it is good manuer9 to 
actudly breil 1< th3 rules or strict etiquette. You 'lre, for examt:l2, not 
going t:o '."o.it for an introduction before warning a straneer abc>ut a certam 
danger! Cn the othc . .c hand we fina srrict -etiquette relaxing among friends 
'!.•ho "u::.;de~~sta11d one another 11 • 

The best ntanners are those that are £lc>xiLl8, as well as polished, simole 
but not supPr£icial, gtmtl"'. but nl't feeble·, sincer~but not rough. 

Many excellent ntt>n ~nd wome;1 of undoubted taler.~ anf1 attainments, over
bok the fact that their munners sho11ld rr.irror their mind, and by thougl;t
less b8haviour, harshness of voice, i,-,conect speech, or affectations 
and mannerisms, completely disregard the convG,;tions, appea:::ing to think 
that gool: intentions and kindly feelings will sl,ine through the most for
bidding exterior. But people who do not kr,ow us will seldom take the trouble 
to prvbe below the surface and arc apt to ac:<.Oept individuals e.t their face 
value. LC corsiderC\li<m for rhe fe~lings, rigi1ts and v:ishes of others is 
ever present: with us, "Je s!:-tall not go far astray on questions of etic;uette. 

So why bther w:th rules if the ~·ight feeling is the root o:E the matter? 

'rh<7 answer: 

1. A rule cf etiqc:ette c:c:n save e<ndless time-wasting decisions. 

2. 'l'he acccptz,nce by society as a whole of certain conventions 
of civilised behaviour does i.mpose, even on the more selfish 
members of the community, some sel::-discipline, some neod 
for consideration o( others, ~ome thou<Jht beyond mere self.. 
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Manne;:s do ,,how what: type of c:oaracter the perS0>1 is anu 
habitual F:'Cad:ice of good ntdn~9C"S (an !'.\akG the normally 
selfish person into someone; whn is clisc-;,,Jined, thoughtful 
and a >"ah'".hlc r-oember of soci~':y The highest possible 
standard of enr,J '1larmers :i.s ::t re£lectic'n o£ the resr)ect one 

" 
owes to o:-:e!:1C; . .::: ar..d others. 

We need t·0 cul~iv,Jte habit·'-'"' col;rtesv to everyone-- .t::--iends 
and strctn 1~e:cs."'Ekc. Co~~int:: :resrect for others with 1-'ersonal 
modesty. \'.ou dH; really al•.ve -vhen you ilelight in the ~a:,:>piness 
of otheTs. HuclenP,;c; is tre quickest way to wake plain ~uch 
defectc o£ -::ha:cctc:e:: a:_j g.ceed, self:!.slmess =1n~ u~k:!ndness. 

Good manners cdr· be p:.:actised by anyu:ce. your go"d manners 
s1-.. :)l:1.d be unobt:-cusive, and unost~:ntatious and Ce Wdrn with 
r;omr~ete lack ol: r.onsciousi.ICS:?. Be c..:.urt:2ous i1~ all circum
st:mces. 

1. The Cliri.ng :Ja'n is ~losely hnkeci with ; he 
X'ooa S"rvi:cP D2pa1. cment at Ar1bassador C;:..llege. 

2. A Diring 1-I:<ll JVfor,itor is ajJpOi'1tei! to: 

a) .t'1id the s tuCen ts in .Cir1diub sea. tiP:?: 
during ,neal times. 

b) H(e:p tlce Fooc:! Scrvrce ['jrecto~· in 
prnmoti~g a rr-l~~xed :::tnd pl.2as-ant 
dir:ihg a ~1nv2phe~e. 

c) Make an~' StCld.eni: Bcdy anno<mr:ernen <:s. 

3. Stt:dents 

a) Punctuality -- if detaic1ec milke po:~vision 
ahead o£ "L;1ne for a ~~~.Yr.•r1 meal11 . 

b) Nec:~ness -- lacilities v:C hi;;;h quality, so 
proper a l tire· 8hc~ld ;,e worn Juring meal 
tirrl-os. 

c) Manners -- ,Eb~uette. Mealti;nes present 
excell.ont oppnrtuni ties tc> prC!ctis::- the 
right r<abits Jf courtesy, consideration ancl 
aware~·~ess of ot~<?rs' needs. 

i) In the serving llne c>btiiin food quickly 
ar.d g>eaciously. 

ii) Ooserve cor::ect table manners. -· 
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?ome Points: 

Don't scrat:h your he?d 
Don't a1·::ange yom hair 
D,>n' t rub yo1.!r nose 
Don't lean on your elbows while dining 

Wi,iL: dini'12 see how enjoyable you 
can make tht.~ n1ealtime £or ot~ers. 

I<c,ep conversahon ple;:;s~nt P,nd uplifting 

JVfake court2sy a habit 

d) Visitor§_-- Don't in"ite them l'or a meal If you have 
to, check w1th Food Service Dir~ctor or Kitchen Offi.r'e, 

' e) )<itcheD.-- Nr> sh;dcmts allowed thP;;e unless eng1ger" in 
preparation ana ser:ing cof mc,.ls. 

4. Table Ma;,ners 

a) Hos c -- Third and Fourth Yea:;_· rr.en. 

b) Host to collect trays. 

c) Host to be respo•1sible to a:rrar:;:;e for hostess 

d) Do r,ot cor"mence eating befo.re host --except 
at i:J:r2akfast when pressed fo;r tim"! 

e) Seat the girls --a fellow is hekl responsi.lole 
for the gir ~ on his right. 

f) Conversation must be profitah~e. pleasant 
and uplifting. The Iiost is t0 lead the 
c:.>nversa tion. 

g) Salt ar.i! Pepper Sc::vice -- use it if it is in 
front of you ar,d pdss it- on whe" someone 
reque.;ts it or ask if ar.:;one would Eke it. 

h) Excusing yourcelf -- simply say: 
"May I !Jlease be excused"., 

i) Seconds -- As Host you can serve seconds 
or ask if anyc-ne would like to serve it. 

j) Be seated only when the Host takes his seat. 

k) Comme,.-,"e eating desert at 3c>.me time. 

1) If not sure on a point of etiquette ask the 
Host -- or look it up in a good uook. .• 
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DATING: The followt,1£ are a list of hi,ts 10 holp t!w felkws: 

1. Ask the girl personally -- nat over the telephone -- while 
no otheo" ~;irls <F'8 around. If other g.~Y:ls arc, around it 
en1barrt :::ses t:h·_-:m. 

2. Don't a'ok "IInve you a dat2 for "" This makes it '"'rd 
for thcnt to rcf1H3e 
Say: "'No:<d you lik~ to .:;on'.e wioh me to " (lr "Might 
I have the pleasure of your co:T'.pany to ... ?" 

3. Offer to carry t!:eir books Lo Bible Study, etc. 

4. Hav.:: some subjects of COll·.,ersation ready: Yv:.tr work, 
you1 home and cc.untry, int2~:ests, l:obO.i.cs, travel, etc. 

S. The pace a': college is gce>d -- we ar2 having more social 
occasions. 

6. Womer.'s Chbs have spec<:hes on D3ting. 

7. Freshman girls n2ed r.<ore lnstrP::tion on dating: 
- How to ~onv8rf)€ 
-How to follow the m:::n 
- How to c;0-ope"ate in a party 

8. More r;ecting wged:.er in mtarnational Lounge. 

9. Make it kncwn that games are a"ai.lc:l:Jle C~t any time 
Monopoly, Scr2blole, etc. 

10. Plan the Date. 

11. Man must kad the convers:::tion 

12. Never go Dutch :;t t:1e bst m"ment --talk it over 
befor.:: the :ia t<:. 

13. Girls walk on correct side of fellow ,_ the fellow must 
be on the road cdde of the l1avement 

14. The girl must position he;:-sel£ correctly so f<?llow can 
open doors. 

15. Never rush a d".te as if y~u w:::nt ~o get it over with. 

16. Show more interest in your <late. (Nut Second S2mester 
Senior yeur ir.terest, there :s a time!) 

.• 
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17. Mah doe girl feel you really \"Jant~~l to date her. 

J.8. Ask her what she would like --always .ensure th'lt the 
a..:tivicy is as·;cptable. 

19. l:iave c0.ct on l?..S:.~?..Q_El.al n1a.tters. Don't push a point if 
she is not ag-cceat)le tv c1 iS.cu~sing it. 

20. _Be open and .~j"!_cere on 2ve.ry dat12. 

21. Give a date. 

22. Don't date as if it is an _unplcdsai1t assi~;nment. 

23. ,1vo1d the mad rush oc, Friday eveningq. 

24. Get mird c££ yours8l:C ar:2 on the ,J,.te. 

25. Aim at om. Clate c,{£ carnr:.1s pe-e rr.onth -- •Jse 
• • • . I lm'lgma ben. 

26. Do:'' t be critLal. 

27. The fellows don't 1<''10 --can't make deci>1ions where 
they w<::J:t to go' 

28. At Sabbatl; Servic~s -- girls wac1t to talk t0 Chu~·ch 
members, but the fdlow doesn't and takes his ild te 
back to Lowa Hall. 

29. TI-.e men n:>ed to brush up their etiquette --how to 
ask, say goodnight, etc., say +ha:.ks. 

oO. When giving <1 date dolt 1 t e:-:i'ect a reward-- th".nk-yoc• 
card vr part-po.yment o:f expenses. 

31. Dated girl to ~er•1e her. Date her because she needs 
a Jate. It ctids her deveicpment :"nd yours. 

32. Neve': o·;er-spend or order !oeycnd means, ending up 
with not havin,; sW:£icient money. 

33. See that the girl gees back em time-- it is your 
responsibi l' ty. 

34. Don't habitually date girls who do not: attract you 
in sc~·ne way or another! 

--ooCoo--

.• 
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Be tlcere · Take a book i;o re:>d 
or study -··- may have to wait. Be organized -- know what Y•".t want t;:, say 
and repor"!::. Have your quesl.iuns ready. Listen carefully Ask for corre·2c~on. 
Ask what to be watching for_ ,-~cport on dorm. pray-:r life, a ti·i tudes ~;1d 
especially any 11 inh:JJ.csts 11 developing or persistin[;. 

--ooOoo-· 

use powers of P''lCSt:asiOil rather thai" force. You mc>ct i'CspirP ccnfidence 
so those unde~ yv> can do the job. LLave door open to anvone LO ;efuse c.n 
opportunity t::. scr•·e. You must allow then t!'8 opportuc'.ty to SPrve. 

It is eae)' to run the Collegc; if everyone pulls his weight. !~et everyone i.o 
support cme anoc:wr and especin!.ly support thore in authoricy over L;:.2rn 

You have a part in educating ot·l-,ers in l;•.;m;;r.l affairs; 

In Teamwork 
In 1~eliabili ty 
In Organization 
In Leadership 

To do thi~ you must give of your time --you ;;oust exert yourself and iove !•:~ 

Don't shut your eyes on problems and sin. (Proverl-~ 10:10) 

Be tactful when givi1':; personal ad"ice -- advi~e pen.>le to r0unsel with 
ministers. 

Once a wrong has been dealt with bv the proper authontie·3 ~her, a tr·.G 
leader will keep his mouth shut and forget it. (Proverbs 17:9) 

You must be able to keep secrAtg -- not to h'-\ve a loose tongue. 

Feel free to ask me at any timE: if you need help. 

In th2 course of events you must then learn to: 

Serve God 
His ministers 
The Faculty 
The students 
The community 
The country 
Yourself 

It is up to you -- Aim high -- Do it now~ 

Dec8i·,doer, 1970. 

.• 
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You no1v have the greatet.;t student responsibility in college. J3e 

sure to consider carefully your position and what {s required o£ you so 

as not to v.ras te an ounce _o.f this opportunity~ 

The iolluh•ing E·l,...e some points you may like to consider in addition 

to tbe foregoing material. 

VICE PRESIDENT AND f.'ENIOR CLASS PRESIDENT 

Know each other's rcspoi1slhilities and try not to tread on each 

others toes! That's "hY 1,1e al~<ays say become close friends and do spend 

time together talking and planning. Settle in to Hork 1-vith each other and 

nP.ver let other stude.ni .. s place a "wedge" bet\veen you. 

Let the Class President take the class meetings but be sure to 

attend and back him up~ It might be good for him to talk details over 

with you before the meeting however. 

STUDENT COUNCIL -·-----------------

This lS yours to handle oc> a ~<eekly or fortnightly basis - as you \<Till. 

Be sure to LEAD it smoothly -· in a relaxed, friendly but business like 

manner. 

Seek and use the council of all members. Check \vith Lhe Dean of 

Students about the attendance of Chorale President and Portfolio Editor. 

One suggestion is to rcvle1v any waterial possible. concernins 

executive management and delegation pr:i.ncipleso (One source is attached 

you i.vill receive a great deal in Advanced Public Speak.ing lectures.) 

Ah,1:1ys ensure decisions made on council ure confirmed ·hy the Dear:. 

of Students and are explnincd to. the Student Body~ Council members are. 
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Ul the knoh' buL the other students can quickJ.y feel left out! 

All your council tncmbcl:"s should be ;nvare of the. student activities 

file and contribute :in thci1.- turn tO\\'ards it. 

Attacll£~d also is a bas1.c guidelines sheet. 

This is t.hc type of information your ~ class presidents \.Jill 
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THE ART OF HAKING A DECISION 

by Joseph D. Cooper 

Chapter 7: Decisiou-}1nkj.ng l.n Meetings 

"A con3ultant·) JanJC'~' 0. Rice, once studied the conduc~ of meetings 

1n one hundr0:d of the country's top industrial f:i.r;-::s over a period of 

eighte:~cn months and concluded that m!lY one-tenth of about ~Q9.J-QQ9_ 

Be estimated the lost time at about 250 million 

do).:...~~~:?:_~_..E;__L<::_~~-E. , •• ~ Eail~~ycs_J?].ar~g_~~~~c:;_paratiot~ 

E.K~ e tin[~ s s ho u ~~0 .. ~.::.:.~~-E..J~Y.~_!~_£ a ]~~:.': 

1:!:'.,_P rope r:__ll_~_c;_<)_f_ He_0 t :i]1_g_s_ 

Wrong use of m2etings: 

second reason 

Page 146 

l. Meetings \vere being called \Vithout any real or generally under

stood criteria for cAlling :hem. 

2~ Agenda for meetings were not prepared fully and often were not 

followed properl.y. 

). Criteria seen~d lacking for the choosing of partici~ants in 

meetings sine~ the wrong people seemed frequently to be in 

attendance. 

4. Right or wrong, the actual participation in meetings involved 

to9 many peo~le. 

Hm~~-.,~o QEf2.§2.~~:?:~: a Meeti1~.& 

Advance Arrangements 

Page 147 

"The agenda, along vri.th any \Vorking papers needed for the preparation 

of the participa11ts~ should be distributed in sufficient time before the 

meeting tc allow them to be read and studiedQ As a matter of fact, in a 

well-run organi.satioG matters are not allowed to come up for discussion 

t..:.nless they have been given a.:lva.nce handling as just clescribed. 11 

Page 153 
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~~1 i ~~~-~~~ rm_~_l2.ii 
11 Erainstorming is a technique for getting participants 111 an idea 

seeking confeJ:encc to produce an unrestrained :Llmv of ideas. No ideas 

.s.re ridiculed) for one of the basics in brainstorming is that you must 

throH of.l all of youJ: inhibitions and Pll of your preconditioned assumptions, 

for they 1nay be. false.. 

The ma1n rul..::s are: 

1. Don't criticize Hhile ideas are flo"tvJng. 

2~ Encourage. the wildest ideas, for it is easier to tame the'n than 

to gro111 them. 

3. Obtain as many ideas as possible. 

l1 ~ Enr.ourage brciin.stormers to add to ideas, combine them or 

i~<1provc them -- but not to disparage any. Afterwards, you have 

evaluations. 

Page 166 

Chapter 16: Final Advice a.nd Comment 

"The follo'iV;.ng suge,estions, then, are made for .~rov_ing individual_ 

dect_0_C::..T:~:mald.n~¥ from the standpoint of the organization as a 1.yhole as 

well as individual members: 

1. Become a good team member. Learn to work as a good participant 

in meetings. Learn also to interact constructively with your 

colleagues in your day-to-day relationships. 

2. Observe what goes on about you Hith particular attention to the 

forces that influence decisions. Observe both cause and effect 

so that if you perceive one, you may assume the otl1er ~ 

3.. Study the behaviour of those ·hd.th whom you maintain a continuing 

relationship witl1 particular attention to typical patterns 

\:hich may he expected to govern futl'.re behaviour. Ledrn to 

2-nticipate responses of individuals to specific kinds of 

proposed RctiorlS. 

4. Observe all that goes on v;.:.thin the organisation, witbin ycur 

sphere of cognizance, and compare, reflect and generalize on 

all your observations. Develop, in Lhis Hay, a framework for 



personnl analysis and evaluation. Keep il current. 

5. Develop a constructive ske_pticism. Take nothing for granted. 

Look for inconsistencic.s, fur, if present) they may identi.fy 

the real points a.t issue and they may also provide a basis fo~ 

cllalleJ!ging incorrect propo3als. 
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Basic pol.nters to considm: 1.n organising n.n_y College function. 

This is designed t.JE: a starter for class officer·s \•.1ho have never had 

to organise cvr'nts bctorc 'and it is not designed to be all encompassing 

or explain to y·ou hn\•J to i1andll-: people -- you will learn those points in 

Speech Class ond el.scHhcrc -- but be sure to apply them on Council 

business!! 

LIFE OF A COLLEGE FUNCTION 

1. Student brings 11 idca" to class officer. 

2. Evaluate and encourage student on basis of your kno\vledge. 

3. Idea comes up to Student Council for discussion. 

4. Approved or vetoed and given to a council member to _l:andle and organise. 

5. With President's approval inform Dean of Students about the activity. 

6. Check that the planned date and time are free and inform Dr. Wainvright 

(for his master board). 

7. Pl,ced on Student Cowtcil Calendar. 

8. Class offic,er then !;c,s to clw.ck vith all department heads who will be 

affected by the activity either directly or indirectly and' seek _no_t: 

their apJ,roval (the Dean has given that) but their help and co-operation 

by the right approa ..... h. 

9. Department: heads are 2.I1J1_1:_<J_()__-"il}ing to help students in most casc•.s 

but it is necessary to go to them and provide the details. Because 

an activity is approved dOes not mean tlwt all details are automatically 

knov.rn by all people-- it is yc~n~ job to organise the events and 

people. 

10. Probably the most important thing to bear in mind is to f_HECK-IT-·O_li'J: 

and this c.an.not be overemphasised. KnovJ \\rhe.re your decisions bezin 

and end; \•lhat is yours to decide upon and what is some.one else's 

decision. (NOBODY has faUcn foul of this problem more than myself!!) 

Student officers .ure only .:"t link be.t..;vcen students and those tvho really 

are in charge, 
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11. Clcnn~-·up ts usuaJ.ly ](-:ft undone_,_ try to have it done in your 

events. 

12. That' r; the very l'''c')(~" stuff --- a "hole manual could be 1nitten but 

th.i.:.:; \Vi.Ll sllo\Y the f:i rf3t needs and you'll learn IU.::lny other points 

by ~~~~~-12~~ a11 d ~:2:]_-~cLELY.l!"~':.~ • 

llavc a successful. and profitable.year. 
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SENIOR Di\NCE 

After Lhe Fac•Jlty RcceptiOil which you will basically organise for 

the Factl:ll_y, thi.s j_s yotJr.J1lost important pace-setting dance of the year. 

Usually it is prc:cedcd by a film at the local cinema (or some other 

suitable activity .if no films \•:'orth\,Tllile.) 

Make sure yotlr class president gets all of your help) guidance and 

support~ 

The attached. report \vill show some of the problems to be well 

avoided. 

For all of the big dances, ensure that the women arc dated before 

the actual night of the dance. Even though a dating list may be placed 

in Uw HelJ.' s Dorm, men need "encourageillent'' to date or escort our girls 

to dances. It gets more embarrassing for both parties the longer a man 

,,1ai ts to ask! ! 

DAdClNG CLASS 

This J.s invaluabl.e for the student body. Some Seniors will. still 

n0.cd it as \-.!ell as the Freshmen. Hr. Lavers has been very helpful in 

this area. Again people \\7i.ll need encouragement to attend. 

FIELD TRIPS 

Work closely 1vi th Hr. l~. Bergin on these. Your suggestions and 

ideas \\7 ill be \Ve1come. In the main you \-,d.ll. be the one to ensure smoothness 

from the student .s t:nndpo in t. 
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TRAFFIC DUTIES 

Required to help traffic flow and parking on Friday nights and 

SaturcL1ys. Assign yuu1.- n;cn and check 'iVith Hr. P. Suckling. 

\vork closely on these with Mr. T. Gould and Hr. E. Smith. Offer 

your services - there is much to be organised at: this time. 

file notes on this subject). 

(See se.perate 

have dating policies for Feast explained also - this question 

ah~ays comes up. 

~mAL l10NITOJUNG 

This is a real opportunity for students. It is not an easy job and 

the student \Vi1.1 have to serve, Watch the men doing this task. Some 

have allm·Jed themselves to become "sloppy" or allowed a "yuk" session to 

develop. H .. eading the announceraents can be mature or degenerate. Be sure 

to have. a really reliable Senior Heal Monitor to organise schedules etc., 

and asl<. him to keep close contact with the \Vishes of Mr. Canvin. 

AIHPORTS 

Meeting large groups of students is best done on campus and not at 

the airport. We tend to attract a great deal of interest and dominate 

the airport lounge~~ Such publicity may not be the most welcome. Be 

flexible aad use your judgment here. 

Make sure yoe::~ reception~ are enthusiastic and friendly ho-wever, 

especially Vlhen the Freshmen and "diggers" arr·ive. 
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HOi,!EN' S CLUBS 

These Hill have different activities and clubs throughout the year. 

It's theirs to o1:gm11Se lJtJt they will require male help! Problem is they 

"~dOn t t come nnJ ask till the~ last moment and v,1hcn they do such aspects as 

\vho Hill clcan··-up Hill not: even be mentioned! This has happened several 

tin:es much to the annoyance of the men! At least, you now knO\V of the 

problem! 

Apart from the_ student in charge of the props \Ve own ourselves, 

you will have rey_uests from time to time for props from MGM, ATV etc. 

Because of the variety of people who want to make uce of such 

facilities and to ensure they may continue we have arranged ·h7 i th Central 

Purchasil~&J.l.l'J'."E.t::~nt (Hr. J. Hartin) to be the main contact. The class 

.president or ,,,hoever vould then go to outside companies via our contact 

in Celftral Purchasing Department. 

STUDEN'J' CENTRE ---------------. 

This is a nc1" area and highly popular. llecauee of that i i: needs your 

careful attention, much as the Music Hall did in days past. 

Be sure to carry a key for the Student Centre at all times and check 

it occasionall.y late at night - you might be surprised! 

The Student Centre Nonitor needs to know exactly of his tasks mid 

responsibilities. 

OPPORTUNITIES 

Many presidents allow thetnselves to l,ecome confused over giving 

students job 1;upportunities 11
• Important tasks should be given to men 1vho 

have proved themselves to some degree having the ability to handle the 

position. i .. e. Corntrrittee Heads for dances etc. 



- 11 -

An opportunity voulJ be serving the student body in some capacity 

\Vhere mistakes (if any) 'i·i'on' t affect the whole activity. 

Often it 1 s good to clrDh' ttfringers 11 into your classes by this 

means, allmvin(; theril to ge·t into the S\,ling of college activities. 

How(:.ver~ \\rlJenever offering students an opportunity it is ideal to 

ask them, not '\letail" them, allmving them to say 11 no 11 if they wish. A 

person has to VNJ.nt to serve - fev1. Hill refuse. 

DEJ'i\l('l>flJlNT HEADS 

You \Vill have a great deal of contact here i.e. Travel, Kitchen, 

Radio Studio, Gym etc. 

Get on a good, friendly relationship with them as soon as possible. 

By h.:1ving a rapport they 1vill know \Vho to contact among the .students and 

you will find thcom far more helpful for later student activities. 

PERSONAL EXM!PLJl 

'Strive ahvays to maintain a high personal example. Set a good 

example in dress. You don't have to be the best dressed man al{out campus 

but you cannot afford sloppy clothing, unpressed trousers, dirty shoes, 

scruffy hair etc. 

ONE THING JS FOR CERTAIN STUDENTS WILL COPY YOU. 

Choose your mvn friends. Y.1idely, making sure you do not become pa~:t 

of a clique yourself. Remember it 1 s right to have close friends but you 

must also be a friend to all students. 

The way you handle your romance shmvs greatly your character (and 

its flaws!). If you handle it incorrectly - chances are others -..;vill 

follow!! This example has to be continued right up to Graduation \Veck 

~nd beyond. Some officers have neglected the students during the last 

week or two of ac tivi tie~ and it i's easy to do. Realise the right l.vay 
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and dctern1inc to stick with it. 

Use your influence in room Bull Sessions and .~.D.~_£ur~~J_~e and inspire 

the men over tlw fl;nbnssador College Hay of life - they will listen to 

you 011d repeat y(1ur words! Some tl1ings you say will be little short of 

"Gospel truth". Ensure also that Mr. Hcl1ichael gets invited dO\m to 

Bul.l Sessions at frequent interv~ls. 

PROBLEHS 

Keep Hr. HcNair and Mr. l1cHichael informed on couples and 1:!10 is 

pairing off with V·.Tho, a.lso on all trends and problems within the student 

body. 

Encourage the Seniors to spend time \Vith the incoming Freshman class. 

Hauy need friends and personal attention - fe\V Seniors seem able to 

consistantly rise to the occasion. 

Noj.se and general bad behaviour on local trains can be a problem. 

Explain to Freshmen (Americans especially) hm? to behave on the Jlricket 

Wood Special~ lind also the atLitude the locals have tovmrds the college. 

Stay close to God, find time to fast, follow the Faculty leadership 

and with your leadcrsi,ip it will be the best year yet in Ambassador 

College history. 



REPORT ON THE SENIOR DANCE - NOVEMBER, 1970. 

The purpose of ·Fri ting this report 1.s to highlight the good and bad 

parts of our Senior D:_mce s·o that we may learn and know better for any 

future opportunity we may have. Secondly, it will be a written record in 

the President's file iP order tltat these points be avoided in the future. 

To begin, most of the students feel that the Dance was successful. 

In other cJOrds from "hat they saw on the surface it looked good and went 

well. I'm ;;lad they felt this way-- at least they ar~ still able to 

respect the Senior Class. Indeed some points were very good. The layooot 

was sound, the back entr<;1nce was novel. The band was "\.Jell received, even 

if too loud and fast at the outset. The table decor was especially striking 

and handsome. 

These and other points were good but we as the Senior Class (and the 

Faculty) know that the Dance had its problems! 

I'm not in this report trying to pass the buck onto someone else. 

Personally I feel very much to blame for the mistakes "hich I clearly sat<' 

coming, and therefore allot-led tc happen, instead of using my inf'luence in 

a right l<'ay. For instance, I could have discreetly checked over the 

planning with Peter, but failed to do so. I could have asked the Conunittee 

Heads ho"' they felt about their sections and helpers -- advised them 

because they ob;,>:iyuslz needed help! These are just t><'O points where I 

personally could have done more -- there are others. Think also, if you 

V.Tere a conunittec head, of 1dhere you might have organised thing~ better, and 

l<'here you might have sought from those students (and Faculty) who h!lve 

organised dances before! 

The main problem overall Has, I feel a lack of org;~nisatio.~:· Both in 

pre-planning, and the actual set-up itself. Just a ret< e.xamples should 

prove this. 
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The Dance floor 1·/aS bad).y laid. Jeff Hoss is the student in charge 

of -this, but hewn~ not inf:u:-med or consultc::d early enough. (Apparently, 

Dob Cloninger only finally askeJ Jeff 15 minutes before he Hanted it laid!!~) 

Jeff is in charge of the flvor as an item of special College equipment> 'ivhich 

was expensive and needs patticular care and attention - it has never been 

a question of the:. Class President putting 'i·lhoever he feels in charge of 

this flooro 

\Vhen Jeff fin2.l.l.y gave up some other .e.ssignments to go over to the 

Gym and assist it vms too clark to lay it properly, because of the 

ceiling, and the2:!.fore, throughout the entire dance v1e saw anJ felt 

probler,w in the "buffing-up" process. If this was allowed to continue 

the next year's students. would be having to purchase: l'l new floor! 

Take the aspect of the bars. They were badly equipped and late 

starting and understaffed. 

John Chirnside was in cl'."'!ge of these but how much advice or counsel 

did he receive? For instance, he was still organising vari.ous aspects 

well after the Dance had started - these things should have been delegated 

well ahead of time. 

Why was it left till ~~ day before to order extra beer taps? 

Wouldn't have good organisation foreseen a shortage in this area well 

ahead of tir11e? 

The wine s·e.rving left a lot to be desired! Wrong wines \\1ere ordered, 

men v1ere not briefed, and fe-.;;v kne~·l ~./hat they were doing, or \Vhere they 

were going. Some men \Vere even casually eating meals, whilst others were 

trying to 11 save'' a difficult situation. The women, l1owever, -..;vere doing their 

best in the situation, and one at least, I kno\v, \Vent without a meal. 

\vhere "ms the Class meeting to BJHEF people on full deU1ils? Hhy 

did the Class President go do\m town on errands instead of delegating 

this? 
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Basically most men during set-up l.n the Gym, '~ere tvandering about 

doing "their m..rn thing" instead of being under Pete or Bob on a co-ordinated 

effort. 

There are more details than th.ese, such as telephone ansHering 

roster, ushering, etc. etc. Hr. HcHichael knows many points we need to 

improve on, as do other students and Faculty members. 

Again, overall, the students enjoyed the dance tremendously, but we 

as Seniors should not have allowe0 any of these problems to occur. 

Let's work, and organise, and counsel, so that next time, yes, next 

time, will be the best ever. 

Mark R. B. Ellis 


